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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution LI NGAYA' S VI DYAPEETH
Name of the head of the Institution Dr. Mohd. Lugman Khan
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01292598294
Mobile no. 8700371144
Registered Email vc@ i ngayasvi dyapeet h. edu. i n
Alternate Email | u@i ngayasuni versity. edu.in
Address Nachaul i - Jasana Road, O d Fari dabad
City/Town Fari dabad
State/UT Har yana
Pincode 121002

2 Institutional Status




University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. M K Mlik

Phone no/Alternate Phone no.

01292598237

Mobile no.

8920967027

Registered Email

i gac@ i ngayasvi dyapeet h. edu. i n

Alternate Email

director.igac@ i ngayasvi dyapeeth. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. | i ngayasvi dyapeet h. edu. i

n/ sanmax/ wp- cont ent / upl oads/ 2022/ 04/ AQA
R- Report -2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. | i ngayasvi dyapeet h. edu.in/s
anmax/ wp- cont ent / upl oads/ 2023/ 03/ Academ

i c- Cal ender Odd- Even-
Senest er - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIEE I Period From Period To
1 B 2.42 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 07- Nov-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2022/04/AQAR-Report-2018-19.pdf
https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2022/04/AQAR-Report-2018-19.pdf
https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2022/04/AQAR-Report-2018-19.pdf
https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2023/03/Academic-CalenderOdd-Even-Semester-2019-20.pdf
https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2023/03/Academic-CalenderOdd-Even-Semester-2019-20.pdf
https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2023/03/Academic-CalenderOdd-Even-Semester-2019-20.pdf
https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2023/03/Academic-CalenderOdd-Even-Semester-2019-20.pdf

Wor kshop on Teachi ng 20- Nov- 2019 140
Skills 2
Wor kshop on | PR 01- vay-2020 27

1
Wor kshop on 24- Feb- 2020 65
Ent r epr eneur ship 3
Awar eness
Encour age students and 01-Jul - 2019 48
faculty for online 1
certificate courses

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Focus on personal and professional skill devel opment programres for students
and faculty nmenbers. ? Proposal of various schenes/policies targeting
professional growh for the students and enpl oyees of the Vidyapeeth. ?
Suggestions to departments to conduct conferences/workshops/ FDPs/ Semi nars on the
energi ng areas of education and research through online teaching tools. ?

Peri odi cal neetings through IQAC to fornmulate various quality neasures and to
review the inplenentation and assessnent of action plans. ? Conduction of various
curricular, cocurricular and extracurricular including extension activities for
the holistic devel opnent of students and fulfilling the institutional socia
responsibilities.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11356_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11356_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 23- Mar - 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Vi dyapeeth has depl oyed effective
managenent i nformation system which
hel ps the managenent to make an

i nformed decision. It also helps in
strengt heni ng the academ c
functionalities of the institution. It
has different nodules integrated into
it e.g., the attendance nodule to keep
the track record of daily
present/absence of students and

enpl oyees, Leave Request nodul e: This
nodul e has a database of the nunber of
| eaves sanctioned to an enployee and it
al so provides the provision to make a

| eave request. Several other nodul es
which are part of MS are |isted bel ow
with brief descriptions: MS is used
for student adm ssion, generation of
recei pts, generation of |D,
Classification of students based on



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11356_Quality.xlsx

subj ects, recording their address,
mobi | e nunber, etc. Ml comrunication
with students is also carried out with
the help of this software. W

communi cate with students regarding
different activities, events, exans,
office information, syllabus, etc. with
the student by using audi o and vi deo
information. ¢ Tine Table: Various
Departnment of the Institution used to
upload their respective time table -
Assi gnment s/ Homewor k: Facul ty nenbers
of various departnents assist the

assi gnnent s/ homework to the students
regul arly and the sane can be upl oaded
on the nmodule. ¢ Announcenents:
Deci si ons taken by nmanagenent and heads
of the various departnents fromtine to
time and considered to be inportant to
circul ate anong students and their
parents can be inforned through this
section of the Software. ¢ Feedback:
Students can give their feedback
related to the quality of education
bei ng dissem nated in their respective
departnents and ot her aspects of their
needs through this section. e

Exam nations: This nodul e takes care of
the examactivities in the form of
appoi nt mrent of exam ners, collection of
the question papers, collection, and
conmpi |l ation of continuous eval uation
mar ks, end senester marks, and

decl aration of results using the CGPA
system < Appointnent of Exam ners: For
eval uating the Final Year thesis work
of UG PG and Research students this
nodul e makes the appoi nt ment of

exam ners using preferences given by
the internal guides in this regard. -
Al ummi Portal: Students who passed out
fromthis institution are part of this
portal. The Managenent i nfornmation
systemreports give a clear picture to
t he managenent about the fees received,
t he outstandi ng anount for every
student, and also the list of
defaulters. These students can be
intimted through emails or via Digital
Medi a.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year




Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System
BAr ch Architecture 29/ 07/ 2019
BEd Educati on 29/ 07/ 2019
BSc Physi cs 29/ 07/ 2019
BSc Cheni stry 29/ 07/ 2019
BSc Mat hemat i cs 29/ 07/ 2019
VBC Physi cs 29/ 07/ 2019
V5C Cheni stry 29/ 07/ 2019
BCom Conmrer ce & Managenent 29/ 07/ 2019
BBA Busi ness Adni ni stration 29/ 07/ 2019
VBA Busi ness Admi ni stration 29/ 07/ 2019
| nt egr at ed( PG VBA 29/ 07/ 2019
MCom Commrer ce and MAnagenent 29/ 07/ 2019
BTech El ectroni cs and 29/ 07/ 2019

Conmuni cat i on Engi neeri ng
M ech El ectroni cs and 29/ 07/ 2019
Conmruni cat i on Engi neeri ng

BTech Mechani cal Engi neering 29/ 07/ 2019
M ech Mechani cal Engi neering 29/ 07/ 2019
BTech G vil Engineering 29/ 07/ 2019
M ech Civil Engineering 29/ 07/ 2019
BTech CSE 29/ 07/ 2019
M ech CSE 29/ 07/ 2019
BCA Conput er Applications 29/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/11356_Syllabus_revision_1630430577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/11356_programmes_on_employability_1651476585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11356_Program_introduced_1630433133.xlsx

MCA Conput er Applications 29/ 07/ 2019

BA Engl i sh 29/ 07/ 2019

VA Engl i sh 29/ 07/ 2019

BA (Journalism Journal i sm and Mass 29/ 07/ 2019

Conmuni cat i on

BA Hi story 29/ 07/ 2019

BA Political Science 29/ 07/ 2019

BA Soci ol ogy 29/ 07/ 2019

VA Soci ol ogy 29/ 07/ 2019

VA Political Science 29/ 07/ 2019

VA Hi ndi 29/ 07/ 2019

LLB Law 29/ 07/ 2019

| nt egr at ed( UQ) BBA- LLB 29/ 07/ 2019
BTech Mechani cal and 29/ 07/ 2019

Aut omobi | e Engi neeri ng
MVEd Educati on 29/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

To ensure the constant growth of the institution and the progress of the
students, we have put an effective feedback nechanismin place that collects,
anal yses, and inplenents suggestions fromthe students to make academi c,
infrastructural, and policy inprovenents in the Lingaya s Vidyapeeth. The
feedback is collected fromthe students in a Google formin a standardi zed
format. The formis sent through email to the students. The feedback is



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11356_Value_added_courses_1630433494.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11356_Projects_undertaken_1630434246.xlsx

solicited in academ c and non-academnmi c areas. This feedback is analyzed to
devel op the road map for the academ c year ahead and align the interests of
various stakeholders with the institutional interests. Further, departnental

| evel feedback is taken from students to enhance the teaching-Iearning process.
The anal ysis of such feedback is done on an institutional |level and in case of
any grievance, the appropriate departnment initiates an inquiry and proposes
sui tabl e actions/resol utions. The Lingaya's Vidyapeeth has al so nade nany
infrastructural inprovenents to provide bigger, better-equi pped classroons to
the students and fulfill all requirenents of space. Feedback from stakehol ders
is sought regularly about infrastructure and | earning resources for ensuring
their satisfaction. Accordingly, continuous review of the infrastructure and

| earning resources is carried out by respective commttees, and the
reconmendations are integrated for upgradi ng, maintaining, and utilizing

physi cal, academ c, and support facilities. The alumi of the Lingaya’s

Vi dyapeet h who noved on to industry or for higher studies additionally give
feedback on how their years in the institution have hel ped them perform at
their places of work/study. The alumi of the Lingaya s Vidyapeeth provides
constructive tips on hel ping the students gain extra recognition and inprove

t hensel ves.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2249 260 146 39 42

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
227 227 11 119 10 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? Teachers are natural mentors to their students. In Lingaya'’s Vidyapeeth, mentoring system has been
introduced for establishing a better and effective relationship between student and teacher and also continuously
monitors, counsels and guides students in educational and personal matter. The Mentors are provided access to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11356_Demand_ratio_1640860792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11356_ict_tools_1651646104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11356_e_resource_1651646105.xlsx

the profile of the students and also to their contact details. Well-trained teachers who know the background of the
students are made responsible. Generally, the Mentors provide encouragement, motivation and counselling
support. Where the student requires additional help which is beyond the abilities of the Mentor, he/she guides the
students to the right person. ? Mentors help greatly in identifying diversity in terms of learning challenges as well.
The students must feel to confide in their mentors. This is a continuous process till the end of academic career of
student. The aim of student mentorship is — (1). To enhance teacher —student relationship. (2). To enhance
student’s academic performance and attendance. (3). To minimize student’s dropout ratio. (4). To monitor the
student’s regularity and discipline. (5). To enable the parents to know about the performance and regularity of
their wards. ? The IQAC had taken the initiative of implementing the mentoring of students. The grouping of
students is based on the streams of studies and also according to their core subjects. Mentors maintain and
update the mentoring format after collecting all necessary information. Mentors are expected to offer guidance
and counselling as and when they required. ? Mentoring is a continuous practice to meet students individually or
in groups. Mentors also encourage students to collaborate with them in projects, in academic writing during their
internships. The mentoring data is also shared with parents and in special cases, parents are called for
counselling. ? In each semester 3-4 meetings are called by the mentor. The mentoring system has also played a
significant role in teacher- student relationship which has been realised by the past year experience of mentoring
system. ? The mentoring process has also played role in accessing the learning levels of the students as a result
of which they can be categorize in slow and fast learners. ? A departmental mentor's meet with HOD is
organized at least once in a month for assessing, proper implementation of mentoring system and to advise
mentors wherever necessary. Types of mentoring done in Lingaya’'s Vidyapeeth are- (1) Professional Guidance
— Regarding professional goals, selection of career and higher education. (2) Career Advancements — Regarding
self-employment, entrepreneurship development, opportunities, morale, honesty, integrity required for career
growth. (3) Coursework Specific — Regarding attendance and performance in present semester and overall
performance in the previous semester. Outcomes of the system (a) Due to direct communication between
mentor and the student, there was good improvement in student-teacher relationship (b) The attendance
percentage of the students has increased to greater extent. (c) The number of detained students has decreased
consistently.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2509 227 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

227

227 0

53

45

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fel

Name of the award,
lowship, received from

Government or recognized

bodies

No Dat a Entered/ Not App

licable 1!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not App

licable !l

View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11356_Honours_recieved_1654670345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11356_Evaluation_1651821211.xlsx

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
14 2509 0. 560

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. | ingayasvi dyapeet h. edu. i n/ sanmax/ wp- cont ent / upl oads/ 2022/ 08/ SCHEME-

SYLLABUS- 2019- 20. pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of Number of Pass Percentage
Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. | i ngayasvi dyapeet h. edu. i n/ backup_by GT/ 31082021/ 2019- 20/ St udent %

20Sati sfacti on%?0Survey%*?02019- 20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Dr. Varisha Post doct or al 30/ 06/ 2020 SUSU
Anj um Fel | owshi p I nt ernati onal
Post Doc
Fel | owshi p,
Russi a
I nt er nati onal Dr. Sapana Post doct or al 19/ 09/ 2019 Har bi n
Jadoun Resear ch Institute of
Associ at e Technol ogy
I nt er nati onal Dr. Ri zwan Post doct or al 01/ 08/ 2019 Gungdong
Arif Fel | owshi p Uni versity of
Technol ogy,
Guangzhou

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

JRF

730

UGC ,

I ndi a



https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2022/08/SCHEME-SYLLABUS-2019-20.pdf
https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2022/08/SCHEME-SYLLABUS-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11356_Pass_percentage_1630431599.xlsx
https://www.lingayasvidyapeeth.edu.in/backup_by_GT/31082021/2019-20/Student%20Satisfaction%20Survey%202019-20.pdf
https://www.lingayasvidyapeeth.edu.in/backup_by_GT/31082021/2019-20/Student%20Satisfaction%20Survey%202019-20.pdf

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
GRAVI TY PLUS Team Gravity Smart I ndia 28/ 04/ 2021 District
Pl us Hackat hon, Level
M ni stry of
Coal and M nes,
Govt. of India
TURBO Paul Uma Fl A, 27/ 04/ 2021 District
PURI FI ER Reddy, Prudvi Fari dabad Level
Raj Venkat esh,
Sudhir Vijay
Ver ma, Kal yan,
Kar an, Sanwal
Bhal | a, Ghanr a]
TURBO Paul Umma Li ngaya’ s 26/ 02/ 2021 Uni versity
PURI FI ER Reddy, Prudvi |Vidyapeeth Tech Level
Raj Venkatesh, |Fest, Faridabad
Sudhir Vijay
Ver ma, Kal yan,
Kar an, Sanwal
Bhal I a, Ghanr aj
Top Rankers Meenakashi Top Ranker 17/ 01/ 2020 District
Excel | ence Davar Managenent C ub Level
Awar ds 2020
Sust ai nabl e Meenakashi Canadi an 16/ 02/ 2020 District
HR Leaders Top Davar Uni versity Level
Ranker s
Excel | ence
Awar ds 2020 for
HR Leader ship
I nnovation in Meenakashi Public 06/ 03/ 2020 District
HR of the year Davar Rel ati ons Level
2020 Counci | of
I ndi a

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/11356_Seminars_conducted_1651499750.xlsx

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Centre for Pul kit Li ngayas Ret ai | Nill
I nnovati on Gupt a Vi dyapeet h |Archosphere,
and Entrepre G eater
neur ship Fari dabad
Centre for DI PANSHU Li ngayas Ur ban Live Nill
I nnovati on JCSHI Vi dyapeeth |entertai nmen | Consul t ancy
and Entrepre t, Del hi
neur ship
Centre for AVAN DEEP Li ngayas Ur ban Live Nill
I nnovation |SINGH CHANNA | Vi dyapeeth |entertainmen | Consultancy
and Entrepre t, Del hi
neur ship
Centre for JAI NANJ Al Li ngayas Naked Life Nill
I nnovati on Vi dyapeet h Arts, New Consul t ancy
and Entrepre Del hi
neur ship
Centre for ARUSHI Li ngayas Desi gn by Nill
I nnovati on SHARVA Vi dyapeet h AR, Del hi Consul t ancy
and Entrepre
neur ship
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

El ectroni cs Engi neering

School of Education 1

School of Commerce and Managenent 2

Departnment of Conputer Science and 1
Engi neeri ng

Departnment of Electrical and 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Department of Conputer Science and 1
Engi neeri ng
School of Pharmaceutical Sciences 1
School of Basic applied sciences 2

School of Law



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11356_Incubation_centres_1658980293.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11356_journals_notified_on_UGC_1640934059.xlsx

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

SYSTEM OF
AGRI CULTURE ROBOT
FOR AUTQVATI C
SPRAYI NG SEEDI NG,
HARVESTI NG AND
MONI TORI NG CRCP

Publ i shed

201911052742 A

Ni Il

REFRI GERATI ON
SYSTEM OF CLAY COCL
CHAMBER USI NG SOLAR

ENERGY

Publ i shed

201911053846 A

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Sem 12 30 Nill 1
nar s/ Wor kshops
Present ed 20 Nill Nill
papers
Resour ce 2 Nill Nill Nil |
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

School of
Architecture

I nterior Design
of Armstrong office
Plan Furniture
| ayout

EEKAS
| nt er nati onal
Pl anni ng Desi gn

25000



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11356_Bibliometrics_1646639501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11356_Index_1646639860.xlsx

School of Pl anni ng and

and Engi neering

Pavitra Institute 28000
Phar macy and Conduct of of Health Sciences
Admi ssi on cel | Admi ssi on
School of Mar ket i ng and Total Graphic 1371757
Conmmer ce and Pronoti on of Cl ass
Managenent , Mul ti medi a
Conput er Sci ence Pr ogr ammes
and Engi neering and
School of Education
School of Val ue Chain in Bl ackboar d 4000000
Educati on and Human System and Educati on and
Conput er Sci ence Behavi or Resear ch Foundati on

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
School of Conduct of Bl ackboar d 2740342 198
Educat i on Capacity Educati on and

Bui | di ng Wor ksh Resear ch

op/ training For Foundati on

di fferent
St akehol ders

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
0 0 0 0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

cyl/collaborating

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers

participated in such

Number of students
participated in such

Envi r onnent al
Pol | uti on

agency activites activites
Awar eness Li ngayas Post er Maki ng 3 20
Pr ogram®e on Vi dyapeet h



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11356_Extension_1651500945.xlsx

Rakhi Drive

Navodaya
Child
Devel openent
and
Rehabi | ati on
Centre

Rakhi Drive

11

ad d Age Home

Navodaya
Child
Devel openent
and
Rehabi | ati on
Centre

A d Age Hone

16

Vil l age
School
( NI STHAS)

Navodaya
Child
Devel openent
and
Rehabi | ati on
Centre

Vil l age
School
(NI STHAS)

17

O phanage
Honme

Navodaya
Child
Devel openent
and
Rehabi | ati on
Centre

O phanage
Honme

13

Awar eness of
Human R ght

Navodaya
Child
Devel openent
and
Rehabi | ati on
Centre

Awar eness of
Human Ri ght

17

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11356_Linkages_1630397905.xlsx

students/teachers
participated under MoUs

I nf osys 01/ 03/ 2020

Campus Connect, 60
I NFYTQ

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
23.2 19. 33
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Canmpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Schoofi Library Partially 1.0 2019
Modul e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 83600 26540000 402 185520 84002 26725520
Books
3014 802100 207 95528 3221 897628
Ref er ence
Books
e- Books 10921 13570 150991 13570 161912 27140
Journal s 61 52198 19 312304 80 364502



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11356_augmentation_details_1640931631.xlsx

e- 2441 13570 10000 13570 12441 27140
Journal s
Di gital 1 13570 1 13570 2 27140
Dat abase
CD & 519 10380 120 2400 639 12780
Vi deo
Li brary 1 415360 0 0 1 415360
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 725 24 1 25 25 1 10 1024 0
g
Added 120 0 1 0 0 0 30 10
Tot al 845 24 2 25 25 1 10 1054 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1054 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Editing | ab, Radio Lab

https://wwu. | i ngayasvi dyapeet h. edu.in/s

annmax/ wp- cont ent / upl oads/ 2022/ 02/ E-

Cont ent - Devel opnent - Faci lity. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

48. 46

37.27

111. 75

79. 82

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11356_e-content_by_teachers_1653551871.xlsx
https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2022/02/E-Content-Development-Facility.pdf
https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2022/02/E-Content-Development-Facility.pdf
https://www.lingayasvidyapeeth.edu.in/sanmax/wp-content/uploads/2022/02/E-Content-Development-Facility.pdf

 Lingaya’'s Vi dyapeeth has a defined process, procedures, and nonitoring
mechani sns to ensure proper nai ntenance and utilization of infrastructure,
library, sports, |laboratories, classroons, semnar halls, auditoriuns, lifts,
and other service installations. ¢« The academnmi c requirenents in classroons,
| aboratories, and other infrastructural resources are identified at the start
of each senester. The Labs catering to the needs are provided with advanced
conputers with LAN and Internet with W-F access. Al repair, maintenance, and
up keeps of |abs are maintained by their |ab in-charges/technical support.
Mai nt enance work i s undertaken during the weekend based on a periodical report.
e Library: Library has a good collection of Text Books, Reference Books,
journals, magazines, etc. A provision of the budget for l|ibrary procurenent and
mai nt enance i s nade by the managenent. Faculty recomrends the desired titles to
the library and are procured fromtime to tine. In addition, the library at the
Departnental level fulfils the specific needs of students and teachers. -
Transport: Lingayas Vidyapeeth has a transport facility managed by the
adm ni stration to ensure the buses, vans, ambul ances, and cars are naintai ned
properly and efficiently. The anbul ance is available on the canpus 24 X 7 for
students and faculty to neet any energency.  Wrkshops: Periodic reports on
the requirenent of repairs and nmaintenance in Wrkshop are raised by the
departnents and forwarded to the Administration office for conpliance. ¢ Sports
Conpl ex: Various indoor and outdoor sports facilities are avail able and bei ng
used regularly for conpetitions and practice. The indoor and outdoor ganes are
regularly nmonitored and reports are subnmtted to Manager Administration for its
upkeep, repairs, and naintenance. ¢ Conputers: An IT cell headed by a senior
menber to oversee the procurenent, maintenance, repairs, and replacenent of
digitalized systens |ike conputers, |aptops, projectors, audio-visual devices,
etc. There are adequate nunbers of the latest configuration conputers with
i nternet connections, W-Fi facility, connected through LAN and the utility
softwares installed in admnistrative offices, department |aboratories,
library, etc. Hi -Tech Surveillance Systemw th HD canmeras al ong w th day/ ni ght
facility for recording in a control roomand maintained by |IT Departnent. e
Cl assroons: An enphasis on quality classroomwith all the basic facilities like
fans, lights, proper furniture, ventilation, etc along with separate girls and
boys’ common roons and a nedical centre have been provided in the campus. An
i mpressive air-conditioned auditorium of 1500 capacity nmanaged by the Manager
Admi ni stration boosts academ c functions and cultural events. Al classroons
are cleaned on regul ar basis by the housekeepi ng departnent. The supervisors of
the building are also responsible for the maintenance of the buildings and
physical facilities. ¢ Electrical Mintenance: A departnent for nmonitoring the
power distribution system 11 KVA substation, CGensets 720KVA, solar panel 250KW
etc. are undertaken as per the maintenance schedule. ¢ Banking/ATM facility,
Cafeteria facility Books and Stationary facilities, Reprographic services, etc.
are available in the canpus.

https://www.lingayasvidyapeeth.edu.in/backup by GT/31082021/2019-20/Procedures%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Li ngayas 1017 34981793
frominstitution Schol ar shi p

Fi nanci al Support
from O her Sources

a) Nati onal Ni | 0 0



https://www.lingayasvidyapeeth.edu.in/backup_by_GT/31082021/2019-20/Procedures%20and%20Policies.pdf

b) I nt ernati onal

Ni |

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 12/ 08/ 2019 167 In -house
devel opnent
Renedi al Coachi ng 23/ 10/ 2019 108 | n- House
Bri dge Courses 05/ 08/ 2019 245 I n- House
Per sonal 12/ 09/ 2019 88 | n- House
Counsel I i ng and
Ment ori ng
Yoga Meditation 05/ 08/ 2019 245 I n- House
Language | ab 13/ 09/ 2019 195 I n- House
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Preparat ory
course for
Conpetitive

exam nati ons

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 168 218 10 201

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11356_Placement_1630215770.xlsx

students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 B. Arch School of Jam a M Ar ch
Architecture MIllia (Medi cal)
I sl am a, New
Del hi
2019 2 B. Tech Mechani cal Uni versity M5 LSE
(Mechani cal ) | Engi neeri ng of Leeds sumer
London school
School of course
EcoOnomi cs
and
political
sci ence
2020 1 BA (Hons) Engl i sh Li ngaya’ s MA in
Engl i sh Vi dyapeet h Engl i sh
2020 1 BA (Hons) Engli sh Jam a VBA
Engl i sh Handar d
2020 1 BA (Hons) Engl i sh Xavi ers VBA
Engl i sh Institute of
Busi ness
Managemnent
St udi es
2019 1 B. Arch School of Oxford PG
Architecture Br ookes Pr ogr anme
Uni versity
2019 1 B. Arch School of Her zi ng M Arch
Architecture | University, |[(Sustainable
Canada Architecture
)
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

10

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Fashi on show i nter-coll ege 13

west ern dance inter-coll ege 4

fol k dance i nter-coll ege 3

battl e of band i nter-coll ege 2

stage play inter-coll ege 2

AD- MAD conpetition i nter-departnental 48

Board Maki ng i ntra-departnental 60
Conpetition

No file upl oaded.




5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 u. P. Nat i onal 1 Nl 17MAEO8SL RAJAT
District BHARADWAJ
| evel
Men’ s
Single
Badm nt on
Chanpi onsh
ip 2019
2019 Yout h Nat i onal 1 Ni Il 17NMAEOSL RAJAT
Nat i onal BHARADWAJ
Ganes 2019
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

? The Lingayas Vi dyapeeth provides platformto the students to represent on
academ c and adm nistrative level as a prinme official channel of conmunication
bet ween the teacher and rest of the class. ? The head of the departnents choose

the Cl ass Representative (CR) from each senester keeping in mnd that he/she

shoul d have a good rapport with all the students and shoul d have cordi al
relation with them ? Tentative Representative acts as an interface which hel ps
to raise their issues related to the students concerns and opinions they play
an active role in resolving any matter with the faculty nmenbers and
adm nistration. ? All the HODs of the Departments interact with the CR on
regul ar basis to discuss about the teachi ng nethodol ogy, class conducti on,
student attendance, discipline etc. for the snoboth conduction of classes. ?
Before the BOS neetings all the HODs of the Departnments cone across with CRs to
share their views on curriculum and other acadenic paranmeters. ? Every year,

Vi dyapeet h honors the best student from each departnment. ? Students are al so
actively involved in various cells of the Vidyapeeth Iike |IQAC, NSS, Cultural

cell, Wnen's devel opnment cell, EDC, Placenent cell, and nany ot hers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

? The Lingayas Vi dyapeeth has an active registered Alumi association. ? The
menbers neet at | east once in a year and discuss concerned issues pertaining to
t he devel opnent of the institution both acadenically and ot herw se. ? The

alumi participation basically is in areas of identifying the gaps between the
|l evels of learning within the canmpus and the |levels of |earning expected by the
i ndustry. ? Vidyapeeth arranges |ectures by alumi in different departnents so

that the students can be notivated to prepare thenselves for careers in an
envi ronment of gl obal conpetitions |ike GRE, TOEFLS, CAT, GATE etc.

5.4.2 — No. of registered Alumni:

567

5.4.3 — Alumni contribution during the year (in Rupees) :




137000

5.4.4 — Meetings/activities organized by Alumni Association :

Once in an acadeni c year.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is having a significant inpact on the policy, planning, and
managenent of Lingaya’'s Vidyapeeth. To pronote the quality of education,
decentralization is seen as a neans of inproving the efficiency of the

education systemand the quality of educational services. At various |evels,

t he Vi dyapeeth groons the | eadership. the governing body, managenent, Head of
Departnent, |1 QAC Menbers, Steering conmttee, teaching staff, non-teaching
staff, supporting staff, and student representatives. Al umi and various
commttees are jointly enpowered to propose, design, fornulate and execute
their plans within the framework of the nmanagenent of the Vidyapeeth. The
Acadenic, Administrative, NSS, and | QAC all are working together for the snooth
functioning of the Vidyapeeth. The Vidyapeeth practices decentralization and
participatory nmanagenent in keeping with its belief in collective |eadership
The decentralized governance nodel is evident in every sphere as each
departnent/faculty functions as a separate subunit, in deciding and
i npl enenting the student-centric prograns and activities. One particul ar
reflection of this practice nay be seen in the extensive del egation of
authority to the Heads of the various Departnments in the Vidyapeeth. At
Li ngaya’ s Vi dyapeeth, the managenent is participative and regular neetings are
convened with the managenent authority, faculty, and the students in
i npl ementing efficient plans. Al the departnents are requested to present
their annual reports at the beginning of every acadenmic year. It gives the
facul ty nenbers an enornous sense of bel ongi ngness and pride in the Vidyapeeth
and it brings out the best in them The process in which Head of Departnents
participate in the managenent Process: ? Faculty are enpowered to meke
adjustnents in the routine and to allot teaching assignnents and eval uati on
duties. ? Faculty nenbers convene departnental neetings where the prograns for
the entire termare decided. ? Faculty often takes the lead in planning
sem nars, workshops, career counselling sessions, renedial neasures,

i nterdepartnental or/and inter-college acadenic activities, departnental
visits, and study tours. ? Faculties are at liberty to introduce creative and
i nnovative nmeasures for the benefit of the students. ? Faculty in consultation
with their departnent oversees the paper-setting, noderation, evaluation, and
mar ks submi ssion of all internal examinations of the department, and determ nes
t he adm ssion and pronotion criteria of the students. ? Faculty decides on the
nature, pattern, and duration of special and renmedial classes for the students
of his/her department. ? The Head of the Departnent, in consultation with their
department faculty nenbers, enjoys the total flexibility in planning and
organi zing sem nars. ? Through their adept nethod of handling their
departnents, heads of the Departnents discharge their functions as nodal agents
for the acadenic and administrative processes in the Vidyapeeth, thereby
contributing to the growth of the Lingaya’ s Vidyapeeth.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Adm ssion of Students

Li ngayas Vi dyapeeth has conduct ed
of fline entrance test in the beginning
and now enbraced online entrance test
Li ngayas Entrance Test (LET) has been

conducted for few courses. For the
remai ni ng courses, adnission to B. Arch.
course is done through National NATA
test conducted by Council of
Architecture. Adm ssions in other
departnents are based on tests
i ncludi ng JEE Mai n Exans for
Engi neeri ng, CAT and CMNAT for

Managenent. For general courses,
adm ssions are based on academ c nerit
in the qualifying exam nation and as
per prescribed eligibility criteria.

Industry Interaction / Collaboration

Students of Lingayas Vidyapeeth are
exposed to the industry by various
nmeans. Many of them have to undergo a
compul sory internship in the industry
for a period varying from 2-8 weeks.
Secondl y, the students are exposed to
i ndustry by meking themvisit the
respective industries as ‘Industrial
Visits'. Also various experts fromthe
i ndustry are being invited to deliver
special lectures to the students from
time to tinme. The Vidyapeeth has signed
a nunber of MOUs (Menorandum of
Under st andi ng) Li nkages wi th a nunber
of industries for the teaching,
training and pl acenment assi stance of
the students.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Central Library of the Vidyapeeth has
nore than 83, 600 books and subscription
to hard copies of 61 journals. Central

Li brary al so have subscription to e-
journal s. Vidyapeeth provides various

resources to ensure student centric

| earni ng and i ndependent [ earni ng.

Apart from Central Library, al
Departnments have a departnmental library
to cater inmedi ate needs of students
Teachers. Modern teaching-I|earning aids
are used for classroons such as LCD
Proj ectors, Smart boards, green boards
and conputers. These facilities
enhances | ecture delivery and effective
conmmuni cation in C ass Roons and Halls
are available with Projector, LCD Shart
Class Interactive Panel. W-Fi Facility

is available all over the canpus. Al

corridors are nostly tiled and CCTV
Canmera systens are installed in every
nook and corner to enhance safety and




security. A dedicated auditoriumwith a
seating capacity of 1200 and W - Fi
enabl ed environnent. The col |l ege has
sufficient nunber of sweepers for
keepi ng the prem ses clean and
hygi eni c.

Research and Devel opnent

Li ngayas Vi dyapeeth pronotes research
wor ks by adopting the policy of
providing incentives to the faculty
nmenbers . The Vi dyapeeth al so encourage
their teaching staff and the students
to take up research projects by
provi ding funds and financial support.
Al so, students are being encouraged to
take up academ c | evel research
projects as a part of the curriculum as
wel | as through preparation and
presentation of their research papers
in semnars and various conpetitions
organi sed at different l[evel. Students
are being notivated to work on mar ket
current trend technol ogy through mni-
projects and experiments. The mni-
projects and the final year mgjor
projects are exhibited on a “Tech-Fest”
every year. The alumi and
technol ogi cal industrial experts are
being invited to evaluate the projects
to reward the selected projects. The
Vi dyapeet h organi zes sem nars and
conferences at national and
international levels for the faculty
menbers and invite participants from
out si de the Lingayas Vi dyapeeth for
presentation and/or attending the sane.
Further mni projects can be taken up
by the faculty and students in energing
areas of technol ogy.

Human Resource Managenent

Li ngayas Vi dyapeeth has well defined
adm ni strative section and acadeni c
section to | ook after the enployees and
students respectively. Lingayas
Vi dyapeeth nmai ntains all service
records of the enployees and keeps up
to date records of their |eaves.

Per f ormance apprai sal is conducted
annual ly for the enployees. Duty | eave
is sanctioned by the Vidyapeeth to the

faculty nenbers for attending
conference and sem nar. Training
sessions are organi zed by the human
resource departnment for skil
upgradati on of enpl oyees. In the case
of medical energency, every enpl oyee
hnd students (Hostel) gets suitable non-
refundabl e financial help for their
treatnent in private hospitals.




Exam nati on and Eval uati on

Students are being continuously
eval uat ed t hroughout the senester for
each course of the program Course
teachers of each course follows the
schedul e defined in the academn c
cal endar of the Vidyapeeth for
conducti ng exam nati ons and al so keeps
the proper records of the sane tine to
time. The end senester exam nations
were tinely conducted by the Vidyapeeth
at the end of each acadenic semester
t hrough of fline and online nodes and
after collecting all the marks from
faculty nenbers, results were decl ared
on tinme by the examcell of the
Vi dyapeet h. Further, students
performance are being reviewed and
anal yzed.

Teachi ng and Learni ng

The curriculumfor each subject is
prescri bed by the Vidyapeeth. At the
begi nni ng of each senester the tine
table is prepared and all teachers
prepare their Lesson Plans for each

subj ect which are displayed and

announced to the students through
di splay on Notice Boards and web site.
There are provisions for at |east two
assignnents and two class tests in each
senester for each subject. The teachers
use the bl ack boards, white boards and
smart boards for teaching. In the wake
of COVID-19 pandem c, apart from
conventional nethod of teaching,
Li ngayas Vi dyapeeth faculty nenbers
enbraced the online teaching nethod
t hrough presentations and online group
di scussions, online virtual |abs,
industrial visits, personality
devel opnment cl asses, wor kshops, career
counselling, extra classes for the weak
students and al so by external experts
fromindustry and academ a

Curri cul um Devel opnent

The curriculumis revi ened
periodically to keep abreast with the
| at est devel opnents in the respective
areas. The flow of information in the
programes is structured in step w se
and interconnected manner to achi eve

the necessary attributes in the
students. The syllabus for all the
courses is reviewed each senester and
along with the feedback of
students/alumi, revised once in a year
to ensure that the learning are
i npl enented in the dynanm c | andscape of

t he educational requisites.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The Vi dyapeeth al so enbraced the
nmet hodol ogy of conducting exam nati on
with the support of third-party
sof tware vendors. To achi eve Paperl ess
comuni cati on between Exam nation
Section and ot her departnents,
Exam nati on section uses third-party
Software in order to conduct online
exam nation snoothly. Using software
various reports are generated like: ?
To generate Hall-Ticket, Results. ? To

generate roll call list for al
exan nee. ? Print the exam seat nunber
W se List.

Pl anni ng and Devel opnent

Many of the devel opnental activities
are planned and nonitored by the | QAC
cell of Vidyapeeth. The Vi dyapeeth has
devel oped its own defined systemfor
managenent information. Al so there are
installed servers in the IT Cell of the

Vi dyapeet h. The various functiona

departnents (Li ke teaching, library,
accounts, building, other
infrastructure etc.) of the Vidyapeeth
prepare their senmester w se and annua
pl ans of activities and keep the IT
cell and the adm nistration appraised
of their plans. The departnents take
prior approval from conpetent authority
of Vidyapeeth for their planned
activities.

Fi nance and Accounts

Fi nance and accounts are particularly
and properly foll owed by the accounting
practices. Proper record of each
transaction is maintained. Tally and
Vi sual Pay softwares are used to
cal cul ate and generate the sal ari es.
There is proper report prepared by the
accounts departnent on the inflow and
out flow of cash. Finance and Accounts

departnment is concerned with al
paynents for salaries, utilities,
academ ¢ and student rel ated
activities, for procurenent and
creation of capital assets for
infrastructure and other requirenents
to run the Institute.

Adm ni stration

A nunber of activities have been
brought under the surveillance scope of
e-governance and the process is stil
continued. The recruitnent applications
of the faculty and non-teaching staff
are covered under the system Conplete
student records are electronically




stored and retrieved. Vidyapeeth
comuni cation and various functions
like e-mail, using Vidyapeeth portals
for informati on and data exchange has
been adapted already with conti nuous
i mprovenents every year. Mst of the

data regardi ng Accounts and
Admi ni stration work is stored and
retrieved electronically.

St udent Admi ssion and Support

Li ngayas Vi dyapeeth believes that e-
governance brings transparency and it
hel ps in providing speedy infornation,
di ssem nation, inproving adm nistrative

efficiency and services in all the
aspects of education. Vidyapeeth has a
defined managenent information system

in which there is a nodul e dedicated
for Student Adm ssion and Support. It
hel ps the managenent as well as all the
students of the Vidyapeeth in various
requi renents that include
conmput eri zati on and nanagenent of
processes such as registration,
adm ssi on, student infornmation,
classes, tine table, transport,
attendance, library, exam nations,
performance, grades, hostels, security
and reports.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ori ent at Ori ent at 28 32
i on i on 02/ 09/ 2019 |02/ 09/ 2019
Pr ogram Program
for for
Academ ¢ Academ ¢
and Admi ni |and Admi ni
strative strative
St af f St af f




2019 00 Trai ni ng Nil | 78
on Ofice |11/10/2019 |11/10/2019
File
Managenent
2020 Trai ni ng 00 84 Nill
Program on 22/ 01/ 2020 |22/ 01/ 2020
Digital
Lear ni ng
2020 00 Wor kshop Nill 34
on 28/ 01/ 2020 |28/ 01/ 2020
Computer P
roficiency
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
227 227 134 134
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Transport Facility Transport Facility Transport Facility,
, Appr ai sal based , Appr ai sal based Institutional
I ncrement , Daughter I ncrenent , Daughter Schol arshi ps, Meritorious
Marri age Support Schene Marri age Support Schene st udent s schol ar shi ps,
2019, Fee Concessi on. 2019, Fee Concessi on, Sports Schol arshi p,
Enpl oyee State | nsurance. Chil dren of w dow
Schol arshi p, Sibling
Schol ar shi p, Econonically
Backward students, Single
girl child Schol arship

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Vi dyapeeth has a formal nechanismfor the conduction of interna
audits. The accounts are regularly audited to check the financial
Vi dyapeet h has accounts and finance departnents made operational by accountants
and the Registrar. Internal Financial audit is done by the team of experts to
verify the financial allotnment of funds for the day to day activities. The team
verifies all the paynents, receipts, cash transactions etc. Annually, each and
every financial activity is properly maintained and operated under the
supervi sion of the Registrar. Vidyapeeth prepares yearly audited statenent and
i ncone expenditure statenent. External financial audit is also done by the
qual i fied Chartered accountant appoi nted by the nanagenent at the end of

and ext ernal
conpl i ance.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11356_Training_Programmes_1642587874.xlsx

|fi nanci al year to ensure the ethical and fair mmintenance of book of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

149251698

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No Nill Yes Li ngayas
Vi dyapeet h,
Fari dabad

Adm nistrative No Nill Yes Li ngayas
Vi dyapeet h,
Fari dabad

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

? Parents are invited on several occasions |ike orientation day, convocation
day. ? Reports of attendance and sessional marks are sent to the parents
through online portal. ? Vidyapeeth has open and transparent interacting

policy. Parents can cone to the Vidyapeeth and can interact with any of faculty
and Head of Departnment throughout the year.

6.5.4 — Development programmes for support staff (at least three)

? 1T related training programare regularly provided to support staff in order
to make themefficient in docunentation work. Soft Skills Training prograns are
al so held for supporting staff in order to nake them an effective comuni cator.
? Al the Engineering Departnents of the Vidyapeeth conduct Hands-on Trai ning
on different hardware/software tools and it helps |ab supporting staff to
handl e the assigned lab related activities snoothly. ? The Vi dyapeeth hel ps the
supporting staff in inproving their educational and technical profile. ? The
staff nenbers are encouraged to update and upgrade their acadenic
qual i fications.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

? Renovation and addition of physical and IT infrastructure, smart cl asses,
noder ni zation of existing |aboratories and establishing new | aboratories in
line with industry requirenments. ? Renovation of reception area for the display
of daily activities. ? Syllabus revision with Learning Qutconme based Curricul um
Framewor k. ? Use of Managenent Information System for academ c and
adm ni strative functions. ? Bio netric based attendance.

6.5.6 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

VWor kshop
on
I ntellectual
Property
Ri ghts

01/ 05/ 2020

01/ 05/ 2020

01/ 05/ 2020

27

2020

Wor kshop
on Entrepren
eurship
Awar eness
Canp

24/ 02/ 2020

24/ 02/ 2020

24/ 02/ 2020

65

2019

Encour age
students and
faculty for

online
certificate

cour ses

01/ 07/ 2019

01/ 07/ 2019

01/07/ 2019

48

2020

VWor kshop
on Teachi ng
Skills

20/ 11/ 2019

20/ 11/ 2019

20/ 11/ 2019

140

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Nat i onal
Sci ence Day

28/ 02/ 2020

28/ 02/ 2020

23 45

Mehndi
Conpetition

16/ 10/ 2019

16/ 10/ 2019

54 10

Power Wal k
organi zed by
Nat i onal
Conmi ssi on of
Wnen at I ndia
Gate to pronote
gender equity

01/ 03/ 2020

01/ 03/ 2020

14 6

A talk on
“Crime against
Wnen” by ACP

05/ 11/ 2019

05/ 11/ 2019

68 57




Dhar na
and Ms.
Bhat

Yadav
Renu
ia

Fam

Essay witing
conpetition —
“Gender
inequality in
t he Modern

Iy

27/ 02/ 2020

27/ 02/ 2020

18

34

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Panel -19. 38
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes NI
Ranp/ Rai | s Yes Nl
Braille No Ni |l
Software/facilities
Rest Roons Yes NI
Scri bes for exam nation Yes Ni |l
Speci al skill No Nl
devel opment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 30/ 09/ 2 1 Cel ebra Soci al 78
019 tion of Wel f are
Bl ood
donati on
Day
2019 1 1 08/ 07/ 2 1 Tree Pl Envi r on 53
019 antation |ment prot
ection
2020 1 1 30/ 01/ 2 1 Bl ood Soci al 52
020 Donation | Wl fare
Canp

No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct For
Faculty and Non- Faculty
Enpl oyees (Service Rul e)

14/ 06/ 2018

Code of Conduct For
Faculty and Non- Faculty
Enpl oyees (Service Rule):
Servi ce Rul e Book
explicitly nmentions about
gui del i nes on acceptabl e
behavi our of Faculty and
Non- Facul ty Enpl oyees of
t he Vi dyapeeth. It
outlines a set of nornms,
regul ati ons and
responsibilities of each
i ndi vidual in the
Vi dyapeeth. It further
hi ghli ghts that each
enpl oyee actions shoul d
al ways be aligned with
the ethos of the
Vi dyapeet h. In addition,
it also nmentions
under st andi ng of
consequences and
disciplinary actions if
the discipline is
vi ol at ed.

Code of Conduct for
St udent s

07/ 06/ 2018

Li ngayas Vi dyapeeth has
not only created the
duties for the students,
but al so specified sone
common rights for them
The code of conduct is
conveyed to the students
by their class
teachers/ mentors and
di spl ayed on the notice
boards. The identity card
wi t h phot ograph affi xed,
nust be carried by the
student at all the tines
while in the canpus.
There are conmmttees for
regul ati on and contro
mechani sns for hel pi ng
the students in distress
as well as checking the
actions and behavi our of
any m sconduct accordi ng
to the code of conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Soci al Awar eness
Programe on Child
Labour

18/ 11/ 2019

18/ 11/ 2019 57




Basant Panchami 29/ 01/ 2020 29/ 01/ 2020 36
Puj a
Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 48
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 38
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 47
Chri stmas Day 24/ 12/ 2020 24/ 12/ 2020 155
Cel ebration
New Year Eve — 31/ 12/ 2019 31/ 12/ 2019 78
Rangol i Conpetition
Post er maki ng 03/ 02/ 2020 03/ 02/ 2020 112
Conpetition on
Fundanental Rights
Nati onal Essay 08/ 01/ 2020 03/ 02/ 2020 Ni |
Witing conpetition
on “Law as an
i nstrunent for
creating Social
Change”
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Li ngaya’' s Vi dyapeeth, Faridabad acknow edges and takes responsibility for the
environmental inpact of its activities. The Vidyapeeth is conmtted to nmitigate
the inpact of its operations and behaviour on the natural environnent. W
conply with all environnmental |egislations. It works to increase awareness of
environnmental responsibility anongst its fellows, students and staff. It
pl edges to maintain all buildings and grounds in an environmental |y consci ous
manner for the benefit of present and future of all. W have taken various
nmeasures. Several neasures are outlined below ? Afforestation: A Tree
Plantation Drive is being organi zed every year in our canpus and nei ghbouri ng
areas to make the environnent clean and green. ? Use of Renewabl e Energy: In
order to neet our energy consunption through clean and renewabl e source of
energy, an array of solar panels have been installed on the roof of the
bui | di ngs. ? Water Treatnent Pl ant A 150 KLD capacity water treatnment plant
is used to recycle the waste water and reuse for various purposes in the
campus. ? Segregation of Wastes: Col our coded dustbins have been procured and
pl aced at various places in the canpus in order to discourage littering in the
canpus. Additionally, suitable provisions to dispose-off the E-waste and ot her
hazardous waste nmaterials are also in practice. ? Save Papers, Save Trees: The
University is conmtted to save paper by making use of electronic data
managenent and di ssem nation and options such as both side printing are in
regul ar practice.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practices: Best Practice — (I) Need Based Fi nancial Support to
Econom cal |y Deprived and Weaker Section of Students. Objectives of the
practice: Lingayas Vidyapeeth formerly known as Lingayas university was

established in the outskirts and rural belt of Faridabad with a mssion to

provi de hi gher education to all those who hail fromrural habitation and maki ng
thema partner in the nmainstream of education and learning. It was inperative
for the Vidyapeeth to conduct social mapping and to nobilize |ocal community

and | eadership to understand the potential of their youth at the one end and to




provide all possible support to the local students at the other end with an
addition support to the girl students who wi sh to pursue professional and
techni cal education. Students joining various courses of the University bel ong
fromthe rural areas with | ow soci o-econonmi c strata. Their parents are unable
to provide them a sustained financial support because they are farners or snal
busi nessman or working in a conpany on |lower profile. Thus, Vidyapeeth
vi sual i zed and recogni zed hardshi p encountered by parents if they send their
children to the Vidyapeeth. Accordingly, Lingayas Vidyapeeth acknow edged their
concern and initiated the schene and nechanismto provide financial support to
the students with the follow ng objectives : (a) To extend financial support to
t he poor students, especially fromthe rural areas, to save themfrom
di scontinuation of their studies owing to poverty. (b)To support financially
all the deserving poor students without any discrimnation of caste, creed or
gender. (c) To pronote the ‘equality’ anobng the students (d) To incul cate the
val ues of ‘generosity’ and a ‘sense of social responsibility’ anong the
students with the expected outcome, that the students should be able to
complete their education with good marks. (e) The sel ected students status
woul d be reviewed year after year on their academ c performance. The Context:
The nobl e objective had its teething as well as challenging troubles inits
designing and inplenentation. (a) Pooling up of the required resources was a
tough task. (b) The University struggled a ot in deciding the eligibility
criterion for the aid. (c) After conprehensive deliberations with students and
teachers, it was decided to extend the benefit to all the poor students, who do
not have the advantage of governnent or endowrent schol arships, w thout any
di scrimnation of caste, creed or gender. (d) Verification of the financial
backwar dness of the aspirants was yet another challenge. The Vi dyapeeth has
insisted on strict adherence to the rules framed about this fund in spite of
the influential sections and caste associations’ undue interference in the
i npl ementation of the practice. The Practice: Practice in and around the areas
of the Vidyapeeth, rural life throwing the people into m serable conditions of
abj ect poverty, illiteracy and ill-health. In a situation of such dire poverty,
what ever nmeager resources available are used primarily to nake both ends neet.
(a) So, sending their children to the University for higher educati on becones
al nost i npossible for the poor parents in the rural areas, in the context of
hi gher educati on demandi ng hi gher anpbunts of noney. (b) Though, sonetines, they
do venture to admt their children to University but they are unable to give
sustai ned financial support throughout the course of study (c) So, it is
evi dent that wi thout financial support froman external source, the rural youth
cannot hope to successfully conplete their higher studies. The University, true
to its legacy of pro-poor-student attitude since its inception, has taken a
firmresolve to extend all possible financial support to the deserving students
and hel ped themto realize their fond dreans of acquiring higher education. To
achi eve the vision, the Vidyapeeth instituted Education Trust to coll ect
vol untary donati ons from Managenent and ot her sources |ike NGGs. The financia
support is extended to all the deserving poor students w thout any
di scrimnation of caste, creed or gender. The students whose parents do not
have fixed reasonabl e source of incone and do not enjoy any other financial
assistance in the formof social welfare or endowrent schol arships are eligible
for the aid. A duly constituted commttee of Vidyapeeth scrutinizes the
applications received fromthe aspirants for the aid fromthe Vidyapeeth. It
finalizes the list of eligible students for the aid after due verification of
t he docunentary evi dence enclosed and strictly followi ng the guidelines franed
for the purpose and subnmits the sane to the Vice Chancellor for sanctioning the
actual amount of the aid. The individual teachers financial assistance is also
taken for the endownent schol arship. The interest earned on each endownent is
gi ven as schol arship to such of the students as specified in the endownent
like, neritorious and poor students, Sports students, topper of marks anong
girls, students who stand first in the subjects at the term nal exam nations




and so on. Apart fromthe nonetary aspect, endownent schol arships are a proof
of academ c achi evenent and hence, the students are devel oping a keen spirit of
conmpetition to secure the endownent. Drawing inspiration frominstitution’s
| egacy of pro-poor-student attitude and action, wherever possible, they are
paying the tuition fee and exani nation fee of regular and industrious students
who are unable to pay the fees owing to poverty. Evidence of Success: Sone
beneficiary details and their higher studies in the year 2019-20: No. of
Students benefitted - 1017. Anount of Financial Assistance -

Rs. 3,49, 81, 793.00/- This schene and practice of Financial Assistance will
continue for successive years. This way the practice has a positive inpact on
the academc abilities and attitudi nal changes anobng the beneficiaries. The
reviewr results of the aid indicate that the hunbl e assistance not only enabl es
the poor students to acquire higher education but also noulds themto be
responsible citizens to continue the | egacy of hel ping the students of
successi ve batches. The above are only a few illustration cases nentioned to
drive hone the point. Problens encountered and resources required: In the
begi nni ng of designing the best practice, sone groups of the students opposed
the idea that the wel fare schol arship holders too should be given the
opportunity. (a) They al so expressed grow ng apprehension that the funds
collected for the purpose would be m sused. (b) As a result, nost of the
students and staff did not cone forward to contribute to the fund. (c) Sone
even bl aned that the idea of the Endownent Schol arships is not based on socia
justice. (d) The University had to overcone many of these inpedinments to
persuade the alumi and other philanthropists in favour of instituting the
endowrent schol arshi ps to encourage nore students to develop a keen spirit of
conpetition to secure the endowrent schol arships. Best Practice — (11)
Devel opnent of Infrastructure and Learni ng Resources. bjective of the
Practice: To create |learning anbience with respect to physical infrastructure
and | earning resources (LR). The Context: To provide nodern infrastructure of
i nternational standards, excellent academ c facilities and congenial | earning
environnment. Also, to create |learning resources to facilitate academ c and
research pursuits of the university supported by latest |IT resources and
technol ogy. The Practice: The university has provided the best possible
facilities in terns of infrastructure required for teaching-Ieaning process and

al so for adm nistrative purposes, such as: (a) The lecture theatres,
cl assroons, |aboratories and tutorial roons, office spaces are highly conducive
for overall acaden c environment of global standards. (b) Besides offering the
best hostel facilities to students, residential facilities to faculty and staff
(c) Lingayas Vidyapeeth al so boasts of its sports grounds and auditorium (d)
The university has a spacious and well stocked LR with e-journals and
dat abases. (e) The LR users are provi ded open access to the resources
avai l abl e. At any tine about 100 users can sit and work in the library. (f) The
| CT support services include well equipped technol ogy/science |abs and
wor kshops, conmputer |abs with | atest hardware/software. (g) Conputer |abs
equi pped with | atest equi pment/machi nes/ hardware, etc. and a collection of
Iicensed softwares. (h) The |l ecture theatres, classroons, |aboratories and
tutorial roons, office spaces are fitted with latest ICT facilities for
suppl enenting teaching-learning process. (i) In addition to this, the
Uni versity uses an integrated software for all functions such as financia
accounting, materials managenent, human capital nanagenent, canpus nanagenent,
student |ife cycle managenent including adm ssions, registration, evaluation
activities, etc. (j) The university also has a dedi cated power backup to avoid
di sruption of teaching |learning. Evidence of Success: The excell ent
infrastructure has been able to attract students from alnost all corners of the
country including fromother country |ike Afghanistan and African countri es.
The average nunber of login to e-resources exclusively through LR is about 5000
per nonth. Easy dissem nati on of know edge, information through ICT starting
fromlecture roomexperience to exans has greatly hel ped students and concerned




parents. Problenms Encountered and Resources Required: The greatest problem
encountered has been in infrastructure devel opnent due to rural surroundings.
In spite of limted space, the Vidyapeeth has managed efficiently all its
academ c infrastructure.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. | i ngayasvi dyapeet h. edu. i n/ sannmax/ wp-
cont ent / upl oads/ 2022/ 02/ I nstitutional - Best-Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Acadeni ¢ Excel |l ence, Human Val ues, Diversity and Inclusiveness. Response: Being
a private Deened-to-be University in NCR, one of the thrust areas of Lingaya’s
Vi dyapeeth is to be excellent in Academ cs and provide quality education to the
students. This is reflected in our vision statenent also: Vision: Lingayas
Vi dyapeeth wi shes to develop in students a wisdomthat translates acadenic
achi evenents into responsible citizenship, sincere professional service and a
deep respect for life and beauty in Gods Creation and Recreation. M SSION: The
establ i shment of the Lingaya's Vidyapeeth synbolizes the ascendance of pl ateau
of academ c excellence, culture of continuous and sustainable quality
managenent, education for self reliance and entrepreneurship starting from
di pl oma to Ph.D. programis conmitted to usher in socio-econom c transformation
by providing inclusive innovative quality education of global standards
catering to the expectations of the stakehol ders through well qualified
faculty. - To Provide eco-friendly infrastructure, enriched library with e-
books, | atest teaching gadgets and process to pronote effective teaching and
| earning. -To provide holistic value based educati on and incul cate
entrepreneurial abilities so that the students are well grooned in know edge,
skills and values to have the ability to face the chall enges of the corporate
world and life. (1) Academ c Excellence: (1) Institute provides inclusive
techni cal education so that the students can get an opportunity for technica
education solely on socio-econom c constraints. (2) Education to devel op
skills, know edge and val ues through well-structured curricul umand
instructions to nake students readily acceptable to the corporate world. (3)
Schol arship to econom cally backward students. (4) Project based learning to
gi ve students a stepping-stone for entering into world of teamwork. (11) Human
Val ues: Policy on Human Val ues and Professional Ethics with the follow ng
obj ectives- (a) To reinstate the rich cultural |egacy and human val ues and
et hi cs anongst faculty, staff and students of which we are the custodians. (b)
To indicate the outcones of creating a val ue-based and ethical culture. Planned
Action: (1) Various personality devel opnent prograns and heal th check-up canps
are conducted under wonen’'s devel opment committee (2) The academ c vigil ance
Committee headed by the Head of Departnents. (3) Disciplinary Comittee to | ook
into the indiscipline acts. (4) The institute makes conscious efforts to create
awar eness about energy conservation and renewabl e energy usage anong students
and staff nenbers (5) Solar panels are used within canpus for energy savings.
(I'11) Diversity and Inclusiveness: Al so, as part of the broad-based diversity
initiatives of the Vidyapeeth, there is a full-fledged cultural club, sports
club, etc. which organi zes prograns custonized to the socio-cultural needs of
all the students. (1) Institute is friendly for Differently Abled. (2) Various
Soci al events carried out for enrichnent of students. (3) Bus facility is
provided for staff and students fromall the locations. (4) Internal conplaint
committee has been established to prevent sexual harassnent. The Vi dyapeeth is
playing an effective role of catalyst in the town to maintain the peace and
nati onal integration.
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Provide the weblink of the institution

https://ww. | i ngayasvi dyapeet h. edu. i n/ sanmax/ wp-
cont ent/ upl oads/ 2022/ 02/ I nstitutional -Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e To provide platformand pronbote on |line education in the canpus. ¢ Focus on
Qual ity Publication with high Inmpact Factors ¢ Pronpte quality research. « To
i nclude nore specialized and industry oriented courses. ¢ Support and enhance use
of online learning tools through MOOC platfornms. ¢ To Sign the MOUs with
i ndustries for internship and PhDs fell owships. ¢ To conduct training sessions
for faculty nenbers in the area of innovative pedagogy for inproving the quality
of teaching and learning in the Vidyapeeth .+ To organize skill based training
wor kshops for students. ¢ To gradually adopt and inplenment blended | earning
approach . ¢ To achieve new benchrmarks for femal e students and staff nenbers
t hrough vari ous Wnen enpower nent schenes.
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