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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

LI NGAYA' S VI DYAPEETH

Name of the head of the Institution

Dr. D. N Rao

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01292598294
Mobile no. 8700371144

Registered Email

vc@ i ngayasvi dyapeet h. edu.in

Alternate Email

lu@ i ngayasuni versity.edu.in

Address Nachaul i, O d Faridabad-Jasana Road
City/Town Fari dabad

State/UT Har yana

Pincode 121002

2 Institutional Status




University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. M K Mlik

Phone no/Alternate Phone no.

01292598237

Mobile no.

8920967027

Registered Email

i gac@ i ngayasvi dyapeet h. edu. i n

Alternate Email

director.igac@ i ngayasvi dyapeeth. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. | i ngayasvi dyapeet h. edu. i
n/ 2017-18. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. | ingayasvi dyapeeth. edu.in/a

cadem c- cal endar. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 B 2.42 2015 16- Nov- 2015 15- Nov- 2020

6. Date of Establishment of IQAC

07- Nov-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File




8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Focus on personal and professional skill devel opnment programres for students,
support staff and faculty nenbers. Proposal of various schenes/policies targeting
personal / prof essional and financial benefits for the students and enpl oyees of

t he Vi dyapeeth. Suggestions to departnents to conduct

conf erences/ wor kshops/ FDPs/ Sem nars on the energi ng areas of education and
research. Periodical neetings through 1QAC to fornul ate various quality neasures
and to review the inplenentati on and assessnent of action plans. Regular audits
to ensure the quality of resources, academ c activities and ot her organization
functional paraneters for efficient and progressive performance.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!

View File




14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30- May- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the Vidyapeeth has depl oyed

Ef fecti ve Managenent |nformati on System
whi ch hel ps the managenent to take

i nformed decision. It also helps in
strengt heni ng the academ c
functionalities of the institution. It
has different nodules integrated in it
e.g., Attendance nodule to keep the
track record of daily present/absent of
students and enpl oyees, Leave Request
nodul e : This nodul e have dat abase of
nunber of | eaves sanctioned to an

enpl oyees and it al so provides the
provision to nmake a | eave request.
Several others nodul es which are part
of MS are listed below with brief
description: ? Tinme Table: Various
Departnment of the Institution used to
upload their respective tine table ?
Assi gnment s/ Homewor k: Facul ty nmenbers
of various departnents of the

uni versity used to give

assi gnnent s/ homework to the students on
regul ar basis and the sane can be

upl oaded on the nodule. ?
Announcenents: Decision taken by
managenent and Head of the various
departnents tinme to tine and consi dered
to be inportant to circul ate anong
students and their parents can be

i nformed through this section of the
Software. ? Feedback: Students can give
their feedback related with quality of
education being dissemnated in their
respective departnents and ot her
aspects of their need through this
section. ? Examinations: This nodul e




takes care of the examactivities in
the form of appointnment of exam ners,
col l ection of the question papers,
collection and conpil ati on of

conti nuous eval uati on marks, end
senester marks and decl aration of
results using CGPA system ?
Appoi nt nent of Exami ners — For

eval uating Final Year thesis work of
UG PG and Research students this
nmodul e makes the appoi nt nent of

exam ners using preferences given by
the internal guides in this regard. ?
Alumi Portal: Students those who
passed out fromthis university are
part of this portal. The Managenent

i nformation systemreports give a clear
picture to the managenment about the
fees received, outstanding anount for
every student and also the |ist of
defaulters. These students can be
intimted through emails or manually.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BAr ch Architecture 23/ 07/ 2018

MAr ch Architecture 23/ 07/ 2018




BEd Educati on 23/ 07/ 2018
VEd Educati on 23/ 07/ 2018
BSc Physi cs 23/ 07/ 2018
BSc Chem stry 23/ 07/ 2018
BSc Mat hemat i cs 23/ 07/ 2018
(VST Physi cs 23/ 07/ 2018
VBC Chem stry 23/ 07/ 2018
BBA Busi ness Adni ni stration 23/ 07/ 2018
BCom Commer ce and Managenent 23/ 07/ 2018
VBA Busi ness Admi ni stration 23/ 07/ 2018
I nt egr at ed( PG VBA 23/ 07/ 2018
BTech El ectroni cs and 23/ 07/ 2018
Conmuni cat i ons
Engi neeri ng
M ech El ectroni cs and 23/ 07/ 2018
Conmuni cat i ons
Engi neeri ng
BTech Mechani cal Engi neering 23/ 07/ 2018
M ech Mechani cal Engi neering 23/ 07/ 2018
BTech Mechani cal and 23/ 07/ 2018
Aut onobi | e Engi neeri ng
BTech Civil Engineering 23/ 07/ 2018
M ech G vil Engineering 23/ 07/ 2018
BTech Conput er Sci ence and 23/ 07/ 2018
Engi neeri ng
M ech Conput er Sci ence and 23/ 07/ 2018
Engi neeri ng
BA Engl i sh 23/ 07/ 2018
LLB Law 23/ 07/ 2018
| nt egr at ed( UG) BBA- LLB 23/ 07/ 2018
BCA Conput er Application 23/ 07/ 2018
MCA Conput er Application 23/ 07/ 2018
BA (Journalism Journal i sm and Mass 23/ 07/ 2018
Conmuni cat i on
I nt egr at ed( PG Int. MCA 23/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field




| Projects / Internships
No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e Students Feedback: The Vi dyapeeth conducts online feedback every senmester on
the basis of all the Theory and Practical course taught to themin the
semester. The Vi dyapeeth has a policy of assessnent points of the faculties
depends on their nethodol ogy, syllabus coverage, teacher approachability to
students. This feedback is taken on a 5 point scale of which 1 at poor and

|l evel 5 on Excellent. Al the Departnents regularly conducts neeting with class
Representative of all the semester and any feedback regarding the curriculumis
di scussed in BOS neeting and any changes in the curriculumw |l be inplenented
for the next batch of students. ¢ Student Satisfaction Survey: Reports is

anal ysed to take necessary corrective neasures to inprove the overall academc
and admi ni strative process and systens, wherever required. ¢ Teachers Feedback:
At the end of senester, the teachers of their respective courses will give
their suggestions about the syllabus and this feedback fromteacher being

anal yzed and i npl emented. The feedback fromteachers related to class,
syl l abus, and infrastructure will discuss |later on BOS Meetings and corrective
measures are to be inplenented for the welfare of the institute. ¢ Feedback
from Al umi: Al umi Feedback is conducted whenever alumi program such as
Foundati on Day, Alumi Meet, Oientation Day are organi zed in the Vidyapeeth
during the academnmic year. The feedback from Alumi is drawn assessing subj ect
know edge of the program progress of Alumi in career after graduation, inpact
of training, notivation at institute. ¢ Parents Feedback: Apart fromall the

f eedback obtai ned from Enpl oyees, Faculty nmenbers, students Feedback from
parents woul d hel p the Vidyapeeth to upgrade the adm nistration, organization,
carrier counseling activities for the growth of their ward.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

| Year Number of

Number of | Number of | Number of | Number of |




students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2208 203 108 35 41

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
184 184 10 116 Nill 7

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

M? The Lingaya’s Vidyapeeth believes that Teachers as Mentors play a role model in shaping the future of
students. The main objective is to provide supportive care and counsel to students in their academic and

personal problems. ? Generally, while studying in an HEI students faces many emotional, behavioral, language,
economic and other difficulties at the level of fresher as well as at the levels of successive years of his/her
course, for all these they need mentors to help them to come out of these situation and gain confidence of facing
such situations bravely. ? The Vidyapeeth has appointed full time mentors in each of their school/department,
who helps students to overcome their language, emotional, behavioral difficulties. The mentors keep record of all
the students who are allotted to them. These records are related to the issues raised by students and resolving
suggestions given by mentor on those issues. These records are further communicated to the guardians/ parents
regularly. ? In order of develop a strong bond with our students, during the orientation day students are made
aware of the mentors and the type of help mentors can provide to the students who face such types of
difficulties. On the very first day, Vice-Chancellor of the institute addresses fresh students giving them the basic
information about the Institute, various courses conducted in the institute relevance of these courses industrial
and other requirements of the national and international community and various career opportunities after
completion of graduation. Heads of the departments also brief to the fresh students about their department
courses, laboratories, major projects, research facilities and the opportunities for the students in the department.
? Also, our institute acknowledges the vital role played by the senior students who act as Mentors to first and
second year students. In doing so senior students provide invaluable help in facilitating all juniors in their studies
assignments. Mentoring of students is an essential feature to render equitable service to all our students having
varied background. Student-mentorship has the following aims: ? To enhance teacher-student contact hours ?
To enhance students’ academic performance and attendance ? To minimize student drop-out rates ? To identify

students

and understand the status of slow learners and encourage advanced learners ? To render equitable service to

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2411

184

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

184

184

Nill

36

38

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )




Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
11 2411 0. 456

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwuv | i ngayasvi dyapeet h. edu. i n/ schene-syl | abus. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. | i ngayasvi dyapeet h. edu. i n/ 31082021/ 2018- 19/ St udent %20Sat i sfacti o
n%?20Sur vey%?02018- 19. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt er nati onal Dr. Prashant Post - Doct or al 13/ 03/ 2019 Hunan
Rawat fell owship Uni versity,




Chi na

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

0

0

0

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
GRAVI TY PLUS Team Gravity Smart India 28/ 04/ 2019 Nat i onal
Pl us Hackat hon, Level
M ni stry of
Coal and M nes,
CGovt. of India
COMPACT Ayush FI A Fari dabad 29/ 04/ 2019 Nat i onal
CENERATOR Vashi sht, Level
Ghanr aj
ENVI RONVENT S Chet an Aggar wal 28/ 02/ 2019 Nat i onal
URVEI LLANCEUSI N | Makhi j a Sanwal Col | ege, Level
G QUADCCOPTER Bhal | a Bal | abgar h
NEW Mtali, Karan Jamia Mllia 05/ 03/ 2019 Nat i onal
GENERATI ON OF I sl am a Level
SCOLAR CELLS
TURBO Paul Umma Fl A, 27/ 04/ 2019 District
PURI FI ER Reddy Prudvi Fari dabad Level
Raj Venkat esh
Sudhir Vijay
Ver ma Kal yan
Envi r onnent Chet an Aggar wal 28/ 02/ 2019 District
Survei |l l ance |Makhija, Sanwal Col | ege, Level
Usi ng Bhal | a Bal | abgar h
Quadcopt er
Tech Fest, Suzan, Jati n, Li ngaya’ s 27/ 02/ 2019 I nstitutional
Appr eci ati on Kedar, Ashi sh Vi dyapeet h




Awar d
Val uabl e Ri shabh Negi Zonal Nasa 18/ 10/ 2018 I nstitutional
services Conventi on
rendered as
U. Sec.
I ncharge Fine Ar. Kavita Li ngaya’ s 02/ 11/ 2018 I nstitutional
Arts Nagpal Vi dyapeet h
Served as Ri shabh Negi Annual Nasa 30/ 01/ 2019 Nat i onal
U. Sec. Conventi on Level
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni |l
No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

School of Pharmaceutical Sciences 3
Departnment of Conputer science and 5
Engi neeri ng
Departnment of Electrical and 1
El ectroni cs Engi neering
Departnment of Mechani cal Engi neering 1
School of Commerce and Managenent 12
School of Humanities and Soci al 1
sci ences
School of Basic and Applied Sciences 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
School of Education 3
School of Pharmaceutical Sciences 7
Depart ment of Conputer Science and 15
Engi neeri ng
School of Basic and Applied sciences 24

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year




Patent Details

Patent status

Patent Number

Date of Award

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Att ended/ Semi 10 55 Nill Nill
nar s/ Wor kshops
Present ed 15 2 Nl Nill
papers
Resour ce Nill 4 Nill Nill
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
School of Basic Docunent ati on and AQC Cheniab 370000
and Applied Devel openent of Priavate Limted
Sci ences annual report of
AQC
School of Vetting of Annual Sar dar 8750
Conmrer ce and Report Val | abhbhai Pat el
Managenent School of Textile
Managenent
School of Pl anni ng and Pavitra Institute 42000
Phar macy and Conduct of of Health Sciences
Admi ssi on cel | Admi ssi on
Adm ssion cell Admi ssion Entry K. K. Modi 40000
Requi renent and I nt ernati onal
Pol i cy Formation Institute
School of Mar ket i ng and Total G aphic 466456




Pronoti on of d ass
Mul ti nedi a

Pr ogr anmes

Conmrer ce and
Managenent, | T
Servi ces and School
of Educati on

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
School of Pr ogram on Fl our Tech 395000 350
Commer ce and Pronoti on of Engi neers Pvt
Managenent Export Ltd.
Activities
School of Conduct of Bl ackboar d 3500000 350
Educat i on Capacity Educati on and
Bui | di ng Wor ksh Resear ch
op/training for Foundati on
Di fferent
St akehol ders

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Teachi ng | earni ng
research

Faculty and
St udent s

Host institution

1826




counsel l'i ng
pronotion of course
( DPSRU)

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

Iresearch lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pnt designs 08/ 07/ 2018 Trai ni ng, 4
private Ltd. consul t ancy,
proj ects
I nf osys 13/ 03/ 2018 Enri chi ng 50

techni cal education
process and enhance
the quality of
educati on

Net wor k bul | s 02/ 07/ 2018 Techni cal support 82
wor kshop sem nar
certification
oper at i onal
assi stance for
techni cal courses

Rubi con Skill 20/ 05/ 2019 Provi de Trai ni ng 38
Devel opnent Pvt. to students on
Ltd. Rubi con’s Canpus to

Cor porate Program

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

6 2.14

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting




purchased (G eater than 1-0 | akh)
during the current year

Cl ass roons Newl y Added

Laboratori es Newl y Added

Sem nar Halls Newl y Added
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Vi deo Centre Newl y Added

Cl assroons with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Exi sting

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ERP Li brary Partially 2.2.2 2015
Modul e Saral (
Byndr )
Schoofi Library Partially 1.0 2019
Modul e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 83600 26540000 Nl Ni |l 83600 26540000
Books
3014 802100 Nl Ni Tl 3014 802100
Ref erence
Books
e- Books 10548 13570 373 Ni Tl 10921 13570
Journal s 61 52198 Nl Ni Il 61 52198
e- 2441 13570 Nl Nl 2441 13570
Jour nal s
Digital Nill Nill Ni Tl Ni Tl Nill Nill
Dat abase
Li brary 1 415360 Nl Ni Tl 1 415360
Aut omat i on
CD & 519 Nl Nl Ni |l 519 Nill
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!




View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 725 24 1 25 25 1 10 1024 0
g
Added 0 0 1 0 0 0 0 30 10
Tot al 725 24 2 25 25 1 10 1054 10
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1054 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Editing Lab, Radio Lab

https://ww. | ingayasvi dyapeet h. edu.in/f
acility-for-e-content2017-18. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

91. 23 70. 18 203. 8 154. 4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e Lingayas Vidyapeeth has a defined process,
mechani sms to ensure proper maintenance and utilization of infrastructure,
library, sports grounds, |aboratories, classroons, semnar halls, auditoriuns
and other service installations. ¢« The acadenic requirenents in classroons,
| aboratories and other infrastructural resources are identified by each HOD in
t he begi nning of the academ c year. Post | QAC validation the available
resources are assigned to the departnments. Labs catering to the needs are
provi ded wi th advanced conputers where required, and are equi pped with the
| atest tools, licensed software’s, LAN and Internet with W-Fi access. A
repai r, mai ntenance and upkeeps of labs are naintained by their lab in
charges/techni cal support. « Wrk Shops: Periodic report on requirement of
repairs and nmai ntenance in Wrkshop are raised by the departnents and forwarded
to Adm nistration office for conpliance. ¢« The new requirenents are
collectively processed at the end of every senester so as to keep things ready
for the new senester. ¢ Library: library has a good collection of Text Books,
Ref erence Books, journals, magazines, etc. under various classifications. A
provi sion of the budget for the library maintenance is made by the nmanagenent.
The library ains at providing access to its printed resources such as books and
journals for the use of faculty and students. Faculty of the college may
recomrend the desired titles to the library and are procured fromtine to tine.

procedures and nonitoring




In addition, the library at Departnental level fulfil the specific needs of
students and teachers. ¢ Transport:The University has a transport facility
managed by administration to ensure the buses, vans, anbul ances and cars are
mai ntai ned efficiently. Anbulance is available in the canmpus 24 X 7 for
students and faculty to neet any energency. ¢ Sports Conpl ex: Various sports
facilities are avail abl e and being used regularly for conpetitions practice.
The i ndoor and outdoor games are facilities regularly nonitored and reports are
subm tted to Manager administration for its upkeep, repairs and mai ntenance. -«
Conputers: An IT cell headed by a senior nenber to oversee the procurenent,
mai nt enance, repairs and replacenent of digitalized systens |ike conputers,
| apt ops, projectors, audio -visual devices etc. There are adequate nunber of
the |latest configuration conputers with internet connections, W-Fi facility,
connected through LAN and the utility software’s installed in admnistrative
of fices,departnment |aboratories,library etc. Myst of the equipnent in computer
| abs is covered under AMC. Hi-Tech Surveillance Systemw th 92 high-resolution
cameras along with day/night facility of distributed recording in a control
room whi ch are also maintained by IT departnment ¢« Cl assroons: A enphasizes on
quality class roomwith all the basic facilities |like fans, lights, proper
furniture and ventilation etc along with separate girls’ and boys’ common room
and nedi cal centre. An inpressive air-conditioned auditorium 1500 capacity
centrally controlled and managed by Manager Admi nistration boosts for academ c
functions and cultural events. Al classroons are cleaned after 4.30PM every
day on regul ar basis and nai ntai ned by housekeepi ng department. < Electrical
Mai nt enance: » A departnment for nonitoring the power distribution system 11 KVA
substation, Gensets 720KVA, sol ar panel 250KVA etc. are undertaken.

https://www.lingayasvidyapeeth.edu.in/31082021/2018-19/Policy%20and%20procedures.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Li ngaya’ s 942 34635192
frominstitution Schol arshi p

Fi nanci al Support
from QG her Sources

a) Nati onal NA Nill 0
b) I nt ernati onal NA Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
0 Nill Nill 0

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling




activities

Nill

NiTl Nill

Nill

NiTl

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET Nill
GATE Nill
Civil Services Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Fol k Dance Inter college 6
Fr esher I nstitutional 750
West ern Dance Inter college 8
Tech Fest Inter college 155
Sports Inter college 280
Far ewel | Institutional 670
Fashi on show Inter college 18
si ngi ng Inter college 7
battl e of Bands Inter college 3
St age pl ay Inter college 3




No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Vi dyapeet h provi des opportunity to students to represent on academ ¢ and
adm nistrative level to act as a prinme official channel of communication
bet ween the teacher and rest of the class. Every year, all the departnents
choose the C ass Representative(CR) from each senester preferably one boy and
one girl keeping in nmnd that he/she should have a good rapport with all the
students and shoul d have cordial relation with them C ass Representative acts
as an interface which helps to raise their issues related to the students
concerns and opinions they play an active role in resolving any matter with the
faculty nenbers and adninistration. Al the HODs of Departnment interacts with
the CR on regular basis to discuss about the teaching nethodol ogy, class
conduction, student attendance, discipline etc. for the snooth conduction of
cl asses. Before the BOS neetings all the HODs of Departnent cone across wth
(CRs) to share their views on curriculum and ot her academ c paraneters. Every
year, Vi dyapeeth honors the best student from each departnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, Vidyapeeth has an active registered Alumi association, the registration
is renewed every year. The nenbers neet at |east once in a year and discuss al
the issues pertaining to the devel opnent of the Vidyapeeth academi cally. The
alumi participation basically is in areas of identifying the gaps between the
Il evels of learning within the canpus and the |evels of |earning expected by the
i ndustry. Vidyapeeth arranges lectures by alumi in different departnments so
that the students can be notivated to prepare thenselves for careers in an

envi ronment of gl obal conpetition.

5.4.2 — No. of registered Alumni:

278

5.4.3 — Alumni contribution during the year (in Rupees) :

112000

5.4.4 — Meetings/activities organized by Alumni Association :

One Alummi associ ation neeting per year.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




Decentralization is having a significant inmpact on policy, planning and
managenent of Vi dyapeeth. To pronpote quality of education, decentralization is
seen as a neans of inproving the efficiency of education systemand the quality

of educational services. At various |evels the Vidyapeeth groons the
| eader shi p. governi ng body, nanagenent, Head of Departnment, | QAC Menbers,
Steering conmittee, teaching staff, non-teaching staff, supporting staff, and
student representatives. Alumi and various conmittees jointly enpowered to
propose, design, fornulate and execute their plans within the franme work of
managenent of the Vidyapeeth. The Acadenmic, Administrative, NSS, |IQAC all are
wor ki ng together for the snooth functioning of the Vidyapeeth. The Vidyapeeth
practices decentralization and participatory managenent in keeping with its
believe in collective | eadership. One particular reflection of this practice
may be seen in the extensive del egation of authority to the Heads of the
various Departnments in the Vidyapeeth. The decentralized governance nodel is
evident in every sphere as each departnent/faculty functions as a separate sub-
unit, in deciding and inplenenting the student-centric programes and
activities. At Lingayas Vidyapeeth, the managenent is participative and regul ar
nmeetings are convened with the managenent authority, faculty and the students
in inplementing efficient plans. Al the departments are requested to present
their Annual Report at the beginning of every academi c year. All matters at the
departnent |evel are discussed by the Head of Departnent with the faculty
menbers in consultation with the Vice-Chancellor. It gives the faculty nenbers
an enornmous sense of bel ongi ngness and pride in the Vidyapeeth and it brings
out the best in them The process in which Head of Departnents participate in
t he managenent Process: ? The Head of the Departnent oversees the teaching
Pl ans of their departnental nenbers. ? Faculty are enpowered to nake
adjustnents in the routine, and to all ot teaching assignnents and eval uation
duties. ? Faculty nmenbers convene departnmental meetings where the programmes
for the entire termare decided. ? Faculty often takes the lead in planning
sem nars, wor kshops, career counselling sessions, renedial neasures,
i nterdepartnental or/and inter-college academic activities, departnmental visits
and study tours. ? Faculty are at liberty to introduce creative and innovative
measures for the benefit of the students. ? Faculty in consultation with their
depart nent oversees the paper-setting, noderation, evaluation, and marks
subm ssion of all internal exam nations of the departnent, and determ nes the
adm ssion and pronotion criteria of the students. ? Faculty decides on the
nature, pattern and duration of special and renedial classes for the students
of his/her departnent. ? The Head of Departnent, in consultation with their
departnent faculty nmenbers enjoys the total flexibility in planning and
organi zing sem nars. ? Through their adept nethod of handling their departnents
, Head of Departnment discharge their function as nodal agents for the academc
and admini strative processes in the Vidyapeeth thereby contributing to the
growt h of the Lingayas Vi dyapeet h.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Li ngayas Vi dyapeeth has conduct ed
of fline entrance test in the beginning
and now enbraced online entrance test
Li ngayas Entrance Test (LET) has been

conducted for few courses. For the
remai ni ng courses, adni ssion to B. Arch.




course i s done through National NATA
test conducted by Council of
Architecture. Adnissions in other
departnents are based on tests
i ncludi ng JEE Mai n Exans for
Engi neeri ng, CAT and CMAT for
Managenment. For general courses,
adm ssions are based on academ c nerit
in the qualifying exam nation and as
per prescribed eligibility criteria.

I ndustry Interaction / Collaboration

Students of Lingayas Vi dyapeeth are
exposed to the industry by various
nmeans. Many of them have to undergo a
compul sory internship in the industry
for a period varying from 2-8 weeks.
Secondly, the students are exposed to
i ndustry by naking themvisit the
respective industries as ‘Industrial
Visits'. Also various experts fromthe
i ndustry are being invited to deliver
special lectures to the students from
time to tinme. The Vidyapeeth has signed
a nunber of MOUs (Menorandum of
Under st andi ng) Linkages with a nunber
of industries for the teaching,
training and pl acement assi stance of
t he students.

Human Resour ce Managenent

Vi dyapeet h has established well
defined admi nistrative section and
academ c sections to |look after the
enpl oyees and students respectively.

The Vi dyapeeth nmaintains all service
records of the enployees and keep up to
date records of their |eave. Vidyapeeth

has set up grievance redressal
committees to address the conplaints
rai sed by the enployees. In the case of
nmedi cal energency, every enployee and
students receive non-refundabl e
financial help for their treatnment in
private hospitals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Central Library of the Vidyapeeth has
nore than 83, 600 books and subscription
to hard copies of 61 journals. Central

Li brary al so have subscription to e-
journals. Vidyapeeth provides various

resources to ensure student centric

| earni ng and i ndependent | earni ng.

Apart from Central Library, al
Departnments have a departnmental library
to cater inmedi ate needs of students
Teachers. Mdern teaching-Iearning aids
are used for classroons such as LCD
Proj ectors, Smart boards, green boards
and conputers. These facilities
enhances |l ecture delivery and effective
communi cation in C ass Roons and Halls




are available with Projector, LCD Snart
Class Interactive Panel. W-Fi Facility
is available all over the canpus. Al
corridors are nostly tiled and CCTV
Camera systens are installed in every
nook and corner to enhance safety and
security. A dedicated auditoriumwith a
seating capacity of 1200 and W - Fi
enabl ed environnent. The col |l ege has
sufficient nunber of sweepers for
keepi ng the prem ses clean and
hygi eni c.

Research and Devel opnent

Li ngayas Vi dyapeeth pronotes research
wor ks by adopting the policy of
providing incentives to the faculty
nmenbers . The Vi dyapeeth al so encourage
their teaching staff and the students
to take up research projects by
provi di ng funds and financial support.
Al so, students are being encouraged to
take up acadenmic |evel research
projects as a part of the curriculum as
wel | as through preparation and
presentation of their research papers
in sem nars and various conpetitions
organi sed at different l[evel. Students
are being notivated to work on nmarket
current trend technol ogy through mni-
proj ects and experinments. The mni-
projects and the final year mgjor
projects are exhibited on a “Tech-Fest”
every year. The alumi and
technol ogi cal industrial experts are
being invited to evaluate the projects
to reward the selected projects. The
Vi dyapeet h organi zes sem nars and
conferences at national and
international levels for the faculty
menbers and invite participants from
out si de the Lingayas Vi dyapeeth for
presentation and/or attending the sane.
Further mni projects can be taken up
by the faculty and students in energing
areas of technol ogy.

Exam nati on and Eval uati on

Students are being continuously
eval uat ed t hroughout the senester for
each course of the program Course
teachers of each course follows the
schedul e defined in the acadenic
cal endar of the Vidyapeeth for
conducti ng exam nati ons and al so keeps
t he proper records of the sane tine to
time. The end senester exam nation are
conducted by the Vidyapeeth at the end
of academi c senester and after
collecting all the marks fromfaculty
nmenbers, results are being declared by




the exam cell of the Vidyapeeth.
Further, students performance are being
revi ewed and anal yzed.

Teachi ng and Learni ng

The curriculum for each subject is
prescribed by the Vidyapeeth. At the
begi nni ng of each senester the tine
table is prepared and all teachers
prepare their Lesson Plans for each

subj ect who are displayed and announced
to the students through display on
Noti ce Boards and web site. There are
provi sions for at |east two assignnents
and two class tests in each semester
for each subject. The teachers use the
bl ack boards, white boards and smart
boards for teaching. Apart from
conventi onal nethod of teaching,
Li ngayas Vi dyapeeth faculty nenbers
enbraced the teaching nethod through
presentations and group discussions,

I ab work, industrial visits,
personal ity devel opnent cl asses,
wor kshops, career counselling, cultural
activities, extra classes for the weak
and neritorious students and al so by
external experts fromindustry and
academi a.

Curri cul um Devel opnent

The curriculumis revi ened
periodically to keep abreast with the
| at est devel opnents in the respective
areas. The flow of information in the
programes is structured in step w se
and interconnected manner to achi eve

the necessary attributes in the
students. The syllabus for all the
courses is reviewed each senester and
along with the feedback of
students/alumi, revised once in year
to ensure that the learning are
i npl enented in the dynam c | andscape of
t he educational requisites.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The Vi dyapeeth al so enbraced the
met hodol ogy of conducting exam nation
with the support of third-party
sof tware vendors. To achi eve Paperl ess
comuni cati on between Exami nation
Section and ot her departnents,
Exam nati on section uses third-party
Software in order to conduct online
exanm nation snoothly. Using software
various reports are generated like: ?
To generate Hall-Ticket, Results. ? To
generate roll call list for al
exam nee. ? Print the exam seat nunber




w se List.

Pl anni ng and Devel opnent

Many of the devel opmental activities
are planned and nonitored by the | QAC
cell of Vidyapeeth. The Vi dyapeeth has
devel oped its own defined systemfor
managenent information. Al so there are

installed servers i inthe IT Cell of
t he Vi dyapeeth. The various functional
departnents (Li ke teaching, library,

accounts, building, other
infrastructure etc.) of the Vidyapeeth
prepare their senester w se and annua
pl ans of activities and keep the IT
cell and the administration appraised
of their plans. The departnents take
prior approval from conpetent authority
of Vidyapeeth for their planned
activities.

Adm ni stration

A nunber of activities have been
br ought under the surveillance scope of
e-governance and the process is stil
continued. The recruitnment applications
of the faculty and non-teaching staff
are covered under the system Conplete
student records are electronically
stored and retrieved. Vidyapeeth
communi cation and various functions
like e-mail, using Vidyapeeth portals
for information and data exchange has
been adapted already with conti nuous
i nprovenments every year. Mst of the
data regardi ng Accounts and
Admi ni stration work is stored and
retrieved el ectronically.

Fi nance and Accounts

Fi nance and accounts are particularly
and properly foll owed by the accounting
practices. Proper record of each
transaction is maintained. Tally and
Vi sual Pay software is used to
cal cul ate and generate the sal ari es.
There is proper report prepared by the
accounts departnent on the inflow and
out flow of cash. Finance and Accounts
departnent is concerned with al
paynents for salaries, utilities,
academ ¢ and student rel ated
activities, for procurenent and
creation of capital assets for
i nfrastructure and other requirenents
to run the Institute.

St udent Admi ssion and Support

Li ngayas Vi dyapeeth believes that e-
gover nance brings transparency and it
hel ps in providing speedy information,
di ssem nation, inproving adm nistrative

efficiency and services in all the
aspects of education. Vidyapeeth has a




defi ned managenent

adm ssi on,
cl asses,

at t endance,
performance,

st udent

library,
gr ades,

i nformation system
in which there is a nodul e dedicated
for Student Adm ssion and Support. It
hel p the nmanagenent as wel |
the students of the Vidyapeeth in
various requirenents that
comput eri zati on and nanagenent of
processes such as registration,

i nf ormati on,
time table,

as to all

i ncl ude

transport,

exam nati ons,
host el s,
and reports.

security

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr. Shagufta
Jabin

Nat i onal
Conf erence on
“RAMSE” by
School of Basic
and Applied
Sci ences

Nill

34000

2018

Ms. Di vanshi
P. Wangoo

4t h
I nt er nati onal
Conf erence on
Conputi ng
Conmuni cati on
and Aut omati on

Nill

2500

2019

Ms. Garinma
Sai ni

2nd
| nt er nati onal
Conf erence on
Advanced
Conputi ng
Sof t war e
Engi neeri ng
(1 CACSE)

Nill

3000

2019

M. Sitesh
Kr. Singh

14t h I nternat
i onal
Conf erence on
Recent trends
i n Engi neeri ng,
Sci ence and
Managenent
(| CRTESM 19)

Nill

4500

2019

Ms. Di vanshi
P. Wangoo

I nt er nati onal
Conf erence on.

Sust ai nabl e
Conputing in Sc
i ence, Technolo
gy Managenent

Nill

5000




2019

M. Javal kar
Di nesh Kumar

I nt er nati onal
Conf erence on
“Smart Ener gy

and
Conmuni cati on”

Nill

3500

No file upl oaded

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Trai ni ng Trai ni ng 155 140
for for 26/ 07/ 2019 |26/ 07/ 2019
schoof i schoof i
sof twar e sof t war e
(ERP (ERP
nodul e) nodul e)
2019 -- Skill de Nil | 155
vel opnent |03/01/2019 |15/01/ 2019
programm
for Non-
t eachi ng
St af f
2019 Orient at Orient at 38 25
i on i on 11/01/ 2019 |11/01/ 2019
pr ogranm progranmm
for for
academ ¢ academ ¢
and admi ni |and admi ni
strative strative
staf f staff
about work [about work
cul ture, cul ture,
teaching m|teaching m
et hodol ogy |et hodol ogy
and best p | and best
racti cesOr | practices
i entation
pr ogr anm
for
academ ¢
and admi ni
strative
st af f
about work
cul ture,
teaching m
et hodol ogy
and best
practices
155 25

2019

Trai ni ng Trai ni ng




progranmme | programme ([18/03/2019 [18/03/2019
on Digital |on Digital
Lear ni ng Lear ni ng
2019 Trai ni ng Trai ni ng 56 18
programre | progranme |[10/04/2019 |10/ 04/2019
on Digital |on Digital
Lear ni ng Lear ni ng
2019 Trai ni ng Trai ni ng 112 22
programre | programme [22/06/2019 [22/06/2019
on Digital |on Digital
Lear ni ng Lear ni ng
2018 Ori ent at Oi ent at 35 23
i on i on 02/ 08/ 2018 |02/ 08/ 2018
progranm programm
for for
academ ¢ academ ¢
and admi ni |and admi ni
strative strative
st af f staff
about work [about work
cul ture, cul ture,
teaching m|teaching m
et hodol ogy |et hodol ogy
and best and best
practices | practices
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
186 186 153 153
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Transport Facility Transport Facility Transport Facility,
, Appr ai sal based , Appr ai sal based I nstitutional
I ncrenent , Daughter I ncrenent , Daughter Schol ar shi ps, Meritorious
Marri age Support Schene Marri age Support Schene students, Sports
2019, Fee Concessi on 2019, Fee Concessi on, Schol arshi p, Children of
Enpl oyee State | nsurance wi ndow Schol ar shi p,
Si bli ng Schol ar shi p,
Econoni cal | y Backward
students, Single girl
child Schol arship




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Vi dyapeeth has a fornmal nmechanismfor the conduction of internal and externa
audits. The accounts are regularly audited to check the financial conpliance.
Vi dyapeet h has accounts and finance departnment functioned by accountants and
registrar. Internal Financial audit is done by the team of expertise to verify
the financial allotnent of funds for the day to day activities the team
verifies all the paynments, receipts, cash transactions etc. Annually, each and
every financial activity is properly maintained and operated under the
supervision of Registrar .Vidyapeeth prepares yearly audited statenment and
i ncone expenditure statenment. External financial audited is also done by the
gual i fied Chartered accountant appointed by the managenent at the end of
financial year to ensure the ethical and fair maintenance of book of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

149251698

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Soci ety for Yes Li ngayas
Educat i onal Vi dyapeet h,
Resear ch Soci al Fari dabad
Devel opnent
(Reg)
Adm nistrative Yes Soci ety for Yes Li ngayas
Educat i onal Vi dyapeet h,
Resear ch Soci al Fari dabad
Devel opnent
(Reg)

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

? Parents are invited on several occasions |like orientation day, convocation
day. ? Reports of attendance and sessional marks are sent to the parents
t hrough online portal. ? Vidyapeeth has open and transparent interacting
policy. Parents can cone to the Vidyapeeth and can interact with any of faculty
and Head of Departnment throughout the year.

6.5.4 — Development programmes for support staff (at least three)

? 1T related training programare regularly provided to support staff in order
to make themefficient in docunmentation work. Soft Skills Training prograns are




al so held for supporting staff in order to nmake them an effective comuni cator.
? Al the Engineering Departnment of the Vidyapeeth used to conduct Hands-on
Training on different hardware/software tools and it hel ps | ab supporting staff
to handl e the assigned lab related activities snoothly. ? The Vi dyapeeth hel ps
the supporting staff in inproving their educational and technical profile. ?
The staff nenbers are pronpted to upgrade their academ c qualifications

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Renovation and addition of physical and IT infrastructure, smart classes’

, moder ni zation of existing |aboratories and establishing new | aboratories in
line with industry’s requirenents. ? Renovation of reception area. ? Syllabus
revi sion with Learning outcone based Curricul um Franmework. ? Use of Managenent

I nformati on System for academ ¢ and administrative functions. ? Bio netric
based attendance.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnen' s Day 08/ 03/ 2019 08/ 03/ 2019 65 25
Beti Bachao 24/ 01/ 2019 08/ 03/ 2019 250 150
Beti Padhao
Josh( Gender 28/ 04/ 2019 28/ 04/ 2019 120 80
Equi ty)
Nukkad Nat ak 07/ 09/ 2018 07/ 09/ 2018 125 110
on Wonen Saf ety
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Sol ar Panel -19.38

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes Nill

Provision for |ift Yes Ni |l




Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons Yes Nil I
Scri bes for exam nation No Nill
Speci al skill No Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 NIl 1 03/10/ 2 1 65
018 Shrandan | C eani ng
for of
Swachhta | drains,
hi Seva public
in Neighb|toilets,
our hood |waste col
| ection
drives,
and
awar eness
campai gns
2018 Ni |l 1 30/ 10/ 2 06 Soci al 55
018 Awar eness | Wl fare
canp in R
aj purkal a
n Village
2019 Ni T 1 28/ 04/ 2 01 Bl ood Soci al 50
019 Donation | Wl fare
Canp
2019 Ni Tl 1 11/ 05/ 2 02 40
019 Lokshabha | Managi ng
and Parl i boot hs
anentary |and Condu
El ection cting
Duty Fair
El ection

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

St udent s

For

07/ 06/ 2018

The Vi dyapeeth not only
created the duties for
t he students but al so




boar ds.

speci fied some common
rights for them This
code of conduct
conveyed to the students
by their

t eacher s/ nentors and
di spl ayed on the notice

wi t h phot ograph affi xed,
nmust be carried by the
student at all
whi |l e on the canpus.
There are committees for
regul ati on and contro
nmechani sns for
the students in distress
as wel |
actions and behavi our
any m sconduct accordi ng
to the code of conduct.

is

cl ass

The identity card

the tines

hel pi ng

as checking the
of

Code of Conduct

Faculty and Non- Facul ty
Enpl oyees (Service Rul e)

For

14/ 06/ 2018

expli ci
gui del i

t he

Code of Conduct
Faculty and Non- Facul ty
Enpl oyees (Service Rule):

Service Rul e Book

behavi ours of Faculty and
Non- Facul ty Enpl oyees of

outlines a set of norns,
regul ati ons and
responsibilities of each
i ndi vi dual
Vi dyapeet h.
hi ghlights that their
each enpl oyees acti ons
shoul d al ways be aligned
with the ethos of the
Vi dyapeet h.
it also nentions
under st andi ng of
consequences and
disciplinary actions if
t he conduct

For

tly mention about

nes on acceptabl e

Vi dyapeeth. It

in the

It further

In addition,

is broken.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Yoga Meditation

01/ 07/ 2018

non-vi ol ence on the

occasi on of 150th
birth centenary
cel ebration of
Mahat ma Gandhi

30/ 06/ 2019 140

d ass
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 154
Lecture on Truth 02/ 10/ 2018 02/ 10/ 2018 75




| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 175

Vi shwakar ma Puj a 17/ 09/ 2018 17/ 09/ 2018 57

Basant Panchami 22/ 01/ 2018 22/ 01/ 2018 35
Puj a

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Li ngaya’ s Vi dyapeeth, Fari dabad acknow edges and takes responsibility for the
environmental inpact of its activities. The Vidyapeeth is commtted to mtigate
the inpact of its operations and behavior on the natural environnent.

Vi dyapeeth comply with all environmental |egislation. It works to increase
awar eness of environnental responsibility anongst its fellows, students and
staff. It pledges to maintain all buildings and grounds in an environnentally
consci ous manner for the benefit of all present and future. Wth an aimto
i ncrease awar eness of environnmental responsibility anmongst its fellows,
students and staff and to maintain all buildings and grounds/canpus in an
environmental |y consci ous manner for the benefit of all present and future,
Vi dyapeet h have taken various neasures. Several neasures are outlined bel ow -
Afforestation: A Tree Plantation Drive is being organi zed every year in our
canmpus to nmake the environnment clean and green. ¢ Use of Renewable Energy: In
order to nmeet energy consunption, Vidyapeeth relied on renewabl e source of
energy. Therefore, an array of solar panel installed on the top of the
buildings. « Water Treatnment Plant: It is used to recycle the waste water and
bei ng used for various purposes in the canpus. * Segregation of WAstes: col our
coded dusthbins were procured and kept near to each building of the Vidyapeeth
and at selected places in order to discourage littering in the canmpus. The
Vi dyapeeth is cormitted to save paper by meking use of through el ectronic data
managenent and di ssem nation and options such as both side printing are in
regul ar practice.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practices: ¢ Need Based Financial Support to Econonically Deprived
and Section of Students. Best Practice — | - Need Based Financial Support to
Econom cal |y Deprived and Section of Students. Objectives of the practice:

Li ngayas Vi dyapeeth fornerly known as Lingayas university was established in
the outer skirt and rural belt of Faridabad with a m ssion to provide higher
education to all those who hail fromrural habitation and nmaki ng them a partner
in the mainstream of education and learning. It was inperative for the
Vi dyapeeth to conduct social mapping and to nobilize |ocal comunity and
| eadership to understand the potential of their youth at the one end and
Vi dyapeeth readily will provide all possible support to the local students with
an addition support to the girl students who wi sh to pursue professional and
techni cal education. Students joining various courses of the Vidyapeeth bel ong
fromthe rural areas with | ow soci o-econonmic strata . Their parents are unable
to provide them a sustained financial support because they are farners or snal
busi nessman or working in a conpany on |ower profile. Thus, Lingayas Vidyapeeth
vi sual i zed and recogni zed hardshi p encountered by parents if they send their
siblings to the canpus, Accordingly Lingayas Vidyapeeth acknow edged their
concerned and devised and initiated schene and nechanismto provide financi al
support to the students with the followi ng objectives : a) To extend financia
support to the poor students, especially fromthe rural areas, to save them
fromdiscontinuation of their studies owing to poverty. b)To support
financially all the deserving poor students without any discrimnation of
caste, creed or gender. (c) To pronote the ‘equality’ anobng the students (d) To
i ncul cate the values of ‘generosity’ and a ‘sense of social responsibility’




anong the students with the expected outcome, that the students should be able
to conplete their degrees with good narks. (e) The sel ected student’s status
woul d be reviewed year after year on their academ c performance. The Context:
The nobl e objective had its teething as well as challenging troubles inits
desi gning and i nplenmentation. (a) Pooling up of the required resources was a
tough task. (b) The Vidyapeeth struggled a ot in deciding the eligibility
criterion for the aid. (c) After conmprehensive deliberations with students and
teachers, it was decided to extend the benefit to all the poor students, who do
not have the advantage of governnent or endowrent schol arships, without any
di scrimnation of caste, creed or gender. (d) Verification of the financial
backwar dness of the aspirants was yet another challenge. The Vi dyapeeth has
insisted on strict adherence to the rules franmed. about this fund in spite of
the influential sections’ and caste associations’ undue interference in the
i npl ementation of the practice. The Practice: Practice: In and around the areas
of the Vidyapeeth, rural life throwing the people into m serable conditions of
abj ect poverty, illiteracy and ill-health. In a situation of such dire poverty,
what ever nmeager resources available are used primarily to nmake both ends neet.
(a) So, sending their children to the Vidyapeeth for higher educati on becones
al nrost inpossibility for the poor parents in the rural areas, in the context of
hi gher educati on demandi ng hi gher anmpbunts of noney. (b) Though, sonetines, they
do venture to admt their children to Vidyapeeth but they are unable to give
sustai ned financial support throughout the course of study. (c) So, it is
evi dent that wi thout financial support froman external source, the rural youth
cannot hope to successfully conplete their higher studies. The Lingayas
Vi dyapeeth true to its | egacy of pro-poor-student attitude since its inception,
has taken a firmresolve to extend all possible financial support to the
deserving students and help themto realize their fond dream of acquiring
hi gher education. To achieve the vision, the Vidyapeeth instituted Education
Trust collected as voluntary donations from Managenent and ot her Sources |ike
NGOs. The financial support is extended to all the deserving poor students
wi t hout any discrinination of caste, creed or gender. The students whose
parents do not have fixed reasonabl e source of inconme and do not enjoy any
ot her financial assistance in the formof social welfare or endowrent
schol arships are eligible for the aid. A duly constituted commttee of
Vi dyapeeth scrutinizes the applications received fromthe aspirants for the aid
fromthe Vidyapeeth. It finalizes the list of eligible students for the aid
after due verification of the docunentary evidence enclosed and strictly
followi ng the guidelines framed for the purpose, and submits the sanme to the
Vi ce Chancel lor for sanctioning the actual anmount of the aid. Endowrent
Schol arshi ps and the individual teachers’ help is also taken for the financial
assi stance. The interest earned on each endownent is given as scholarship to
such of the students as specified in the endowrent |ike, neritorious and poor
students, Sports students, topper of marks ampong girls, students who stand
first subjects at the term nal exam nations and so on. Apart fromthe nonetary
aspect, endownent schol arships are a proof of academ ¢ achi evenent and hence,
the students are devel oping a keen spirit of conpetition to secure the
endownent. Drawing inspiration frominstitution' s |egacy of pro-poor-student
attitude and action, wherever possible, they are paying the tuition fee and
exam nation fee of regular and industrious students who are unable to pay the
fees owing to poverty. Evidence of Success: Sone beneficiary details and their
hi gher studies- In the year 2018-19. No. of Students Benefitted- 942 Anpunt of
Fi nanci al Assistance- Rs.34,635,192.00 Schene and practice of Financi al
Assi stance will continue for successive years. This way the practice has a
positive inpact on the academ c abilities and attitudinal changes anobng the
beneficiaries. The review results of the aid indicate that the hunble
assi stance not only enables the poor students to acquire higher education but
al so nolds themto be responsible citizens to continue the |egacy of hel ping
the students of successive batches. The above are only a fewillustration cases




mentioned to drive home the point. Problens Encountered and Resources Required
In the beginning of designing the best practice, sonme groups of the students
opposed the idea that the welfare schol arship hol ders too should be given the
opportunity. (a) They al so expressed grow ng apprehension that the funds
coll ected for the purpose would be nm sused. (b) As a result, nost of the
students and staff did not cone forward to contribute to the fund. (c) Sone
even bl aned that the idea of the Endownent Schol arships is not based on socia
justice. (d) The Vidyapeeth had to overcone nany of these inpedinents to
persuade the alumi and ot her philanthropists in favor of instituting the
endowrent schol arshi ps to encourage nore students to develop a keen spirit of
conpetition to secure the endownent schol arships. ¢ Devel opnent of
Infrastructure and Learni ng Resources. Best Practice — |l - Devel opnent of
Infrastructure and Learni ng Resources. Objective of the Practice: To create
| earni ng anbi ence with respect to physical infrastructure and | earning
resources LRC ICT. The Context: To provide nmodern infrastructure of
i nternational standards, excellent academ c facilities and congenial | earning
environment. Also, to create |learning resources to facilitate acaden c and
research pursuits of the Vidyapeeth supported by latest IT resources and
technol ogy. The Practice(Go point-w se and focus on practice and its outputs):
The Vi dyapeeth has provided the best possible facilities in terns of
infrastructure required for teaching-Ieaning process and al so for
adm ni strative purposes. Such as- a. The lecture theatres, classroons,
| aboratories and tutorial roons, office spaces are highly conducive for overal
academ c environnment of global standards. b. Besides offering the best hostel
facilities to students, residential facilities to faculty and staff c. Lingayas
Vi dyapeet h al so boasts of its sports grounds and auditoriumd. The Vi dyapeeth
has a spacious and well stocked LRC with e-journals and dat abases. e. The LRC
users are provi ded open access to the resources available. At any tine about
100 users can sit and work in the library. f. The |ICT support services include
wel | equi pped technol ogy/ sci ence | abs and workshops, conputer |abs with |atest
har dwar e/ sof t ware, sci ence/ Technol ogy. g. Conputer |abs equi pped with | atest
equi prrent / machi nes/ hardware, etc. and a collection of |icensed software h. The
| ecture theatres, classroomns, |aboratories and tutorial roons, office spaces
are fitted with latest ICT facilities for supplenenting teaching-I|earning
process. i. In addition to this the university uses an integrated software for
all functions such as financial accounting, materials managenent, human capital
managenment, canpus nanagenent, student |ife cycle managenent incl uding
adm ssions, registration, evaluation activities, etc. j. The Vidyapeeth al so
has a dedi cated power backup to avoid disruption of teaching |earning. Evidence
of Success: The excellent infrastructure has been able to attract students from
al nrost all corners of the country including fromother country |ike Afghanistan
and African countries. The average nunmber of login to e-resources exclusively
through LRC i s about 500 per nonth. Easy di ssem nation of know edge,
information through ICT starting fromlecture room experience to exans has
greatly hel ped students and concerned parents. Probl ens Encountered and
Resources Required: The greatest problem encountered has been in infrastructure
devel opment due to rural surroundings. In spite of [imted space the Vidyapeeth
has managed efficiently all its academ c infrastructure.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. | i ngayasvi dyapeet h. edu. i n/ 31082021/ 2018- 19/ Best %20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Acadeni ¢ Excel | ence, Human Val ues, Diversity and Inclusiveness Response: Being




a state private university in NCR one of the thrust areas of Lingaya s
Vi dyapeeth is to be excellent in Academ cs and provide quality education to the
students. This is reflected in our vision statement also: VISION : Lingayas
Vi dyapeeth , wishes to develop in students a wi sdomthat translates academ c
achi evenents into responsible citizenship, sincere professional service and a
deep respect for life and beauty in Gods Creation and Recreation. M SSION... The
est abli shnment of the Lingaya' s Vidyapeeth synbolizes the ascendance of plateau
of acadeni c excellence, culture of continuous and sustainable quality
managenent, education for self reliance and entrepreneurship starting from
diploma to Ph.D. programis commtted to usher in socio - economc
transformati on by providing inclusive innovative quality education of globa
standard scattering to the to expectations of the stake hol ders through well
qualified faculty. -Provide eco-friendly infrastructure, enriched library with
e-books, l|atest teaching gadgets and process to pronote effective teaching,
| earning. - To provide holistic value based education and incul cate
entrepreunal abilities so that the students are well grooned in know edge,
skills and values to have the ability to face the challenges of the corporate
world and life. | Academ c Excellence: 1. Institute provided inclusive
techni cal education so student can get an opportunity for technical education
sol ely on soci o economic constraints. 2. Education to develop skills, know edge
and val ues through well-structured curriculumand instructions to make students
readily acceptable to the corporate world. 3. Scholarship to econom cal
backward students. 4. Project based learning to give students a stepping-stone
for entering into world of work Il Human Val ues: Policy on Human Val ues and
Prof essional Ethics with the follow ng objectives- a. To reinstate the rich
cul tural I egacy and human val ues and ethics anmongst faculty, staff and students
pf which we are the custodians. b. To indicate the outcones of creating a val ue-
based and ethical culture. Planned Action: 1 Various personality devel opnent
prograns and heal th check-up canps are conducted under wonen’s devel opnent
comrttee 2 The acadenic vigilance Comm ttee headed by the Head of Departnments.
3 Disciplinary Conmttee to look into the disciplinary Acts Ragging. 4 The
institute takes conscious efforts to create awareness about energy conservation
and renewabl e energy usage anmong students and staff nmenbers 5 Sol ar panels are
used within canpus for energy savings. IIl Diversity and Inclusiveness: Al so,
as part of the broad-based diversity initiatives of this university, there is a
full-fledged cultural club, sports club etc which organi zes prograns custom zed
to the socio-cultural needs of foreign students. 1 Institute is friendly for
Differently Abled. 2 Various Social events carried out for enrichnent of
students. 3 Bus facility is provided for staff and students from various
| ocations rural, .village, slunms and urban-sluns etc. 4 Internal conplaint
comm ttee has established to prevent sexual harassnent. The Vidyapeeth is
pl aying an effective role of catalyst in the tow to naintain the peace and
national integration.

Provide the weblink of the institution

https://ww. | ingayasvi dyapeet h. edu. i n/ 31082021/ 2018-19/ | nstituti onal 20D sti nct
i veness. pdf

8.Future Plans of Actions for Next Academic Year

e Focus on Quality Publication with high Inpact Factors. ¢« To organi ze at | east
two National Level Conferences in Sciences and Engi neering departnments. ¢ Pronote
quality research. < Enrich quality publications. ¢ To enhance industry oriented
courses. ¢ enhance use of online tools such as NPTEL, SWAYAM and MOOC. ¢ To
enhance the quality of grievance redressal nechanism < To Sign the MOUs with
i ndustries for internship and PhDs fell owships. ¢ To conplete digitalization and
to inprove teachi ng pedagogy. ¢ To conduct training sessions for Head of
Departnment and other faculty nenbers in the area of innovative pedagogy for
improving the quality of teaching and learning in the Vidyapeeth.







